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' “.Asmmzas OF THE HAMPSHIR.E comumw,wz mvssem*rms coumnmxmnas:.
UTOPIA IN WHICH STUDENTS ARE ACCEPTED AND PRAISED FOR THEIR DIFERENCE. A, PLACE WHERE
- ‘THERE IS A WIDESPREAD BELIEF IN THE MYTH THAT W2 ARE SOMEHOW BEYOND MANIFESTATIONS
- OF SOCIAL AND INSTITUTIONAL OPERESSION. Howxvm, IT IS PMBOSSIBLE TO WORK TOWARDS A ;-.
‘ _ DE My CLASSISM, HOMOPHORIA,
PATRIARCEE, MGISM,RELIGIOUS mscmm.mon, snmsu, TRANSPHORIA, AND SO ON, mmass waz.
. RECOGNIZE THAT THESE PROBLEMS DO IN FACT EXIST. FURTHERMORE, UNLESS WE m
.\ OURSELVES WITH COMMUNITIES AND, CAUSES WE DO NOT IDENTIFY AS omown, GUR GOAL O
; ,mmcawmmarmasmmmam s :
UNATTAINABLE. AND IN ORDER TO WORK TOWARDS T
3 UNcomonTm == THAT IS, WE NEED TO nsmsemm:) » |
| - Rage M. Kidvai & Yasmine Fm‘hang, Snmmer Intems 07

Dear Stndent Body of Ham 3sh.u:e Calle e, e Sy e
' We bring you the third editi the Dis-O :
‘dociumeént serves as an archive of Hampsh; gllege’s h;story and"coﬂecnve
‘action surronnding issues of race, sexuality, gender, class, disability, and so.
forth, as well as a éritical introdaction to onr campus’ distinct community.

‘The Dis-Orientation Packet was originally created by the two stadents quoted:
-abave in 2007, as they | beheved smdents needed 4 gnide to dxscnssmg these |
‘issues on thls campus. =

ki

e

TR T AT, SR T
" . .

| Tlns edltmn mclndes an npdated timeline {thmng}_; ng of 2013
;f-rmformmon and narratives on recent events such as the . Takeover, a whole
new des:gn, and 2 number of gnides from how to survive Hasn  Halloween
to dealing with privilege and being called out. We strive to inclndé critical. -
‘discussions of issnes generally not covered in your standar sntat _,:bnt

‘ones that we feel are vital to zctrve!y participating (and ﬁghnng app csSIbn!) in;
Eonr commnm ; and the world atlarge Thought spacketwas \

and Yasnune noted, we oﬁ:en spe: ‘'of Hampshire (as well as th
Pioneer Valley) as some sort of Utopia, where homophobia, transphobia, "
‘ra *15_111, classxsm, sexism, ableism, and 2 host of nt]her viglences do not aﬂ:’l t
'This is, of course, not trie, and sexves only to farther silence already ierable

- folks ¢ on onr campus. But we hope the Dis-Orientation Packet is able 1 to be gm
‘anid 2id in the conversations an learning that must take plme in order for onr .
‘community to continue to combat oppression in it’s various forms. As the ol
previons editors, Stokely and Ria, wrote: “WEALL MUST STRIVE TO REMAIN -
DIS-ORIENTED, AND CONTINUE TO ACTIVELY WORK AGAINST cm:msxoﬁ ‘WHILE
‘CONSTANTLY EUUCA’I‘ING OURSELYES. WE MUST NOT FORGET ‘
‘iTAKE CARE OF OURSELVES AND BACH OTHER.” .

w_., _‘

7 Katie Huppert §%o & Devm Snr ~Réatic Fog :
; .ﬁice for Diversity and Multicnltoral Ediication Summer Inter Lk F R
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Stu . ents for JIIS‘[:ICE in Palestine (S ‘__-), CHOIR_ the. snbcomm1ttee

' sponsibility), and the board of trustees reach 2 agreement
o 'organx mg and"subsequent,negetlf"twn to stop Hampshire’

ampslnre leEStS from the Tsrael







: The T | a“:ln‘ -v_h p:\du 'cemprxsed o‘,_’} vo 1
: ;-arsqn and Vlva Hansen 'maké then',_, '

n1sts k' ' ﬂdUP 3w
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essiit’s like AA: the
self'as someone who
fistead; I'can-move fOrWag
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éve it of not, once:

what is famil
acial status qu

el Tatam,







y’re transmitted, as I said above, in

the har

nd . we’ve been dealt. We
consequences, but we
1 problems will go

 any ra
1ously. Any per
ased oh race, CoNscious.

- all do these thin

g. Members of the group
ower bequeath that power ~ ~
‘wide variety of means, .
ing, and so forth. L




ve, for centunes had greater access to
a nd econonnc resources. ‘The racial

| conscionsand unconscmus) are -
syst ation in common
ractices and policies,
he ways white
nsmitted. So Whlte

In the Umted States whlte people

" and control ¢: .sgmal cultural, p
f';}"f“"ttltudes and pr




Consxder #30 on Peggy McIntof}
hand or there.isn L:issue;

when:

fadc,” Beverly D
white identity thm o g

- race will lend me more cred1b111ty
a perSon of color will have.” A
ing fellow white people

1™ I’erha s you
‘- perpetuafgullt




g n

" about white privi
heck ont comed
other movies on racism:

B

knee-jerk di

o

linked above. Tim Wise has a speéch

those who don’t mind crude language,
Aite privilege:):Be on the lookout for
like “Race:, ‘The Power of an’

* ists-and other audio
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our/ their white privilege
sts. White people -
rldly, whereas
r¢ seen as dangerous,




various aspects of one’s
roblems that People of -
1:it is white people’s
t0:listen to People of -
ultural appropriation. As
ind therefore |




CULTURAL APPROPRIATION BINGO

o

something
more important

"Don't you have |

to worry about?

T s just [art
fashion, the
movies, genre
ﬂcﬂﬂﬁ}

Trijust
showing -

appraciation for |
{ thatculture.

|50 because I'm |

automaticaliy |

racist.

“You're just
looking for
something to
be offended
about.

things from
- America. -

:"ﬁt’he} COURTBS |
appropriate -

- ]ust (wea r, __

countryi for
years!

Tlived In jother |

Fyou dontike |~

It, dor't (buy it,
“wateh it, read
itk

trying 1o tell

“gveryone what

tq think. -

You're just |

So ifl wear
fitem of
clothingl; I'm &
Tacist,

read; watch}
- this: because 1

think. a@mﬂl N

That isn T
cultural Thats
' icanlc

FREE
SPACE

| Tmjpustfinga
CONTE)(T

_hiche —ifl

| didn't offer this, |
someone else

would,

“White peopie

experience
racism00.

| [Fashion, art,
film, music)
always borrows |
from other
SOUFCES,

THis (Tashion,

religion, music}

meonalevel
whlte stuff -
- -doesn’ t.

realiy speaksto.

There'sno
such thing as
white culture.

[ B Tmdoing it |

“respactfuliyl

T ThIs IS
promating

| understanding

~ between
cultures,

Taskeda
person from
sihe said it was
CK.

that culture and |

- Tdon’ tfind thls
offensive.

~ Stereotypes
exist because
they have truth
in them.

~Firstyou were
mad because

everything was

. Anglo-centric.

‘Make up your
© ming! .

WhIte cufture 1
- boring,

b6
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“students of color; int
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{ 15. Establishment of a comprehensive raci
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eared towards raising







1g iaround th

5pent outsxde of our meetings, p: rly as the event grew closer, in
‘writing scripts for our actual bro I spent about 4.-6 hours. .




talkmg Wlth my co-host afi:er meet;ngs and draf'th scripts. The
topics we were attempting to tackle were very involved and therefore
- required some research-(in th of Hampslu re’s finical aid c{mh
for mstance) and a lot of discussion: In our.mee ings we talked about

x action. For example we .
-sk yermission of anyone,

, the stu ént

 lawn, actively encour
*'t_thenselves an

ltyandstaff hisw
ro ghout programmmg‘

fignred out it would most effective to fhave grogrammmg start
tow rds t_f:e middle of the d o. onday and end twelve hours later

instead of twenty four. W into account the stamina of
such a small core group

- 62""



We schedule' in musu:' rea.l":sf mtended'to play radical music
pnmanly HIP hop As signi Hip hop collective, I was in charge
or this purpose and spent at least 3

' 10:00-
. sectlons go over/ get extende d




“As a South Asian student on camips;
College. There are fey

no student group dedic
. Hampshire in many forms, P
‘guiding me to academic/ er
m and'mr

it students-at Ha
n of ¢olor and fei
th imaginative an
again- I would still att,
t than any other ¢am
hobia, ableism, and sexisi

nade

T had varying experiences at |
South Asians enrolled at Hampshire and

I have found family at
‘extremely helpful in

‘omimunity based activism in

fore meeting Professor




€ gomg to be |
now, but things are -
1]1 be- : oments that you will -
ns from our

ow JBs, but
5 10 be easy. ©
sothe
nder identity
learn what
ind some of -
e ACTOSS ™

1y ambmon wasm
hire would test m

mic gemuses th_:a_tt 1 neve
nterpersonall;

' p,between Hampsl'ur‘ and'_Iwas
1ousness was f Ar £1¢

e where my polit
SE wakemng And 1

erter, I was ternb :
ng critically. I felt alone and envious of
_ who at 2 moment’s notice Would be
_able to write papers and 1 tear an argument apart verbally. With much -
“confidence, I can tell you, that I am now that student. Though, I have ways to

' .go in terms of' becoming a better writer, I have reached mllestone‘s.*I was_the. .

TSR A 65




1t you are in
d transform

ewsmagazine, and during the semester.
ore, I am much better at math - having
110 course. that challenged me
yigh'you may lack a skill or
ong as you stay







kill off, people of color. Our prison industrial complex*, our economy**
our “War on Drugs™***, and our criminal, family, and environmental*#***

laws, are racist inthat they work to maintain incredible rates of poverty,
incarceration, health disparities, inadequate housing, and unequal pay for
peoplé of color, | S |

or “post-racial”
acisin at every level.




1 reached campus earlier
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iy, rorind
. pqi'OVIde a copiple
sycho-educati
een adm

0 request an
and complete
\‘_:ecumentatmr
3y 12l or evalnator: ;
form nked at the 1éft; or by
entatiofi must mdlcate -the

5 for academlc%r phy#ic
Vi ail‘-mth learning di
valuation ¢onducté by.a qualified
11cens'"d ogistar mﬂ’d







'_n, time management :
| though first priority
en to students .

TesCr llegc beheves that i it responsit .
1 'x1]1 y.aidg ordinarily cani' be met by as stmg chsabled students to
v aids from’ governmental units such_ as the state vocatlonal

' and reasonable to ﬁtlﬁEﬂts'nblxgat1ons to ensure that the stu






"',ajccesﬂble amp), doors are d.nfficult for somie fo].ks
are; accessﬂ) __

! upper levels acce551b1
athrooms are access1ble ‘ o

> mps léadx ',,g \‘.o a]l main doors
A.-'-F 101 only ‘es'mble hall

OUSE OFFICE, CLPP STARR)
eelchalr acce551ble ramp, doors are dlfficult f'or some -
-accessible bathrooms .

HACU orriCES (SECOND FLG@R)
-NOT ACCESSIBLE

e



rol ‘devices that open -

ON HALL (EHD)- |
‘who neod them arepive

: ,ush'buttons to 0pen doors : ‘
Elevators to make upper and lowet levels accesable

Ng;r 4 QJ_EER COMMUNITY ALLIANCE‘ CENTER

(Qca)’

DONUT SPIRITU'AL LIFE CENTER
-NOT ACCESSIBLE o




), GEO MERRILL KITCHZEN) | _
mpg‘ doors/ hallways are dlﬂicult for some f‘o]ks -

SIGAND DANCE BU'II,DING (MDB) '
: eelchaxr access1ble (ramps), doors are Ficult for some

PRESCOTT HOUSE OFFICE
-Wheelchair accessible (ramp)
-Push buttons to open doors- i




elchair acce

e

s
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._a.nd recently,
e )ansky,

d in Joel’s rep ' -
anly saw many pos1t1ve changé_s;

Gpen. me: doors. Other doors
-' n the stupid things. There are
wheelchalrs w1tl1 mote and less physical abilities:= -
edSto adopt a philosphy of umversal access;blhty
iduals. Universal accessibility is more'€xpensive

at needs to be changed for a'specific student, but
npletely level the. ﬁelg fgr people in my sitnation. We
now-Hampégure is a small Tiberal arts coll lege, with a less than endow-

but thlS shouldn’t make accessibi 55 of a priority. Countless
alt n_:_lm*and members of the greater Amherst'community use Hampshn'e s

2

‘fesources, mot to mentjon the g5+ retirées who may be moving into Veridian

lage at Hamy shire: Col.lege If current students and guests who use wheel-
- -chairs have ﬂP Ity navigating parts: of campus ; and finidng truly accessible .
. “bathrooms, I n we expect againg

rees to truly enjoy the eneﬁts of ’
; B X

y'our wbrant campus?
F T‘J

| hvmg adjacent‘_

"-‘-.ROSS Newton ‘o'?; L




. Let me just come out with it; Before coming to H: mpsh1re Co]lege I had :
Iready been diagnosed with an autoimmune disease. Inn addition to that I have
a long sténdmg psychlatnc diagnosis. Both require medicatio |
fu 1 0-day lifé, which can: o be called h"alth-sus
i elate to’ chsabllltle'* ‘ :

1 prescriptio; A
t this cap betore the

ot of money,

the monthly éost of one autmmmune'
at by twelve months, an you have: .

on and the caphas 3 )

; dents at \ _he school and so i

: new msurance y'ear 2,,
res’ lets do some m

ki ,g, expenmental and a
Ir heare is a taboo subject in the
_-ates, «citiés, elinics, do not offer approptiate care5 f
is two exclusion clauses in Hampsgue College’s ==
that I find violate our ethics at Hampshire College, You
medical treatment caused be ”Participation in a riot or-
exual reassignment surgery » Hampshire College can do ;
'udent popnlauon s health and we]l bemg

n ¢losing 1 le ve you a list'o co]leges;prowded by
ki ww hri l1'ssues_ co]lege—umversﬂy—transg
vl cluswe care in- thelr insurance poh

that do provxde .

'I'UDENT 'HEALTH PLANS

—d—-') £

Colleges and un' ers1t1es with student health _plans' that prowde minimum or

berter transgende -inclusive coverage mcludm“g‘at least some transition- ¢
ela" d surgenes o . _

5 TOTAL):.

,Emerson 'Colle e (Fall 200'7)
* Emory. Umvers: (Summer 2010)
* Portland State Umver all' (Fall 2008)
* Stanford University 2010) i
* University of California Berkeley
S ¥ Umvers1ty of Cal:f'orma Davxs




* University. of Cahforma Los

* Umver51ty oﬁCahforma Riverside

* University of Californja San Diego

* Umver51ty of California San Francisco
ty of Cahforma San_ta B rba a
















| Subject © | Objeet Possessive | Fossessive . | Reflective
' o Adjeetive - Prongun - |

i -"'Mgsculizm' | Helaughed Ukissed Jiim | His lepbuss | This house is | He can
* = B & ks . | suppor
‘ himself

‘Fﬁmjui.nc | She:!'aughéd' P kissed fer | E&:r.'!ff;g hurts | This hﬁus;: is | Snécen
1 o Ct bhere support
: herself

s 2 very I have bought | fis yard is big | That cage is .
pice house - | & _ ' s

It sclﬁég‘:s-qif '

**NOT 1o be used for people!il “i” is-exireme, dehumanizing.
2 . . - - I | . . B B
Fack




So instead of... You may use... | Which is pronounced....

he/she i sie L. “see”
- {2.ozie : S e L

| himer .  jLhir - 1. “Here™
: 2z | | 2. like “sir with a 2"

| hisfhers . | 1. hirs ‘ L. “here's” .
- ] 2. zirs , ©L2, Tike Ysirs” with a 2"

| nimseifherseld O bomisself | L heresel
I o : 12, zirself , F2. ke Fsirceif” witha "z
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Smdents for Justzce in Palestme
‘hosts natlonal conference

By ER1C PETERSON
- Seaff Wrieer

This PAST WEEKEND the
Hampshire sttdent group Sru-
. denes farfostice in Palesnnafs:p}

Fiel the first national eonference
“of Iis kind on campus Boycorm,

. Erivesument, and Sanetions {85}
- campaigns in solidariry with Fal-
" eseine At tHe stam of the confer

ence, ormanizers said mg-istemd

arrendess tntaled ypwards of e

hundred; with srudenre rraveling
as far ag from Tthe University of
California Berkebey atd the Uni-
versity of Idaho Unsegistered
attendees, as well as Hampshire
stodents, were said 1o bring the
pumber of those stignding the
panels worlshops and presenta-
dons held throughout the waek-
end [0 3 fow hundred,

The conference was, the far
per of he highlyvigihle affors
of the membes of 579 znd rheir
gitpporters, wWhich Began mors

than a year ago with the first ci-

cvilation .of 2 pecition for the cal-
fege's divestmens from Ferael and
Tast ﬁring culminated in the ml-

" conlerence,

Palestinfan mp.ﬂi;:i in academaa
s colairy.
The keynote speakes For the

jcan journafst AlP Abenimah,
commended. the work aad pur-
pose of the campus DS move
ment thue far before fuming fo
the challenges ahead. “You will
face many enemies” he said, “one.
of them is JSmesr” referring o
the self-desceibed  “pro-Israel,
procpeace” political acTion o

minee of that name amd whose

invocation was greered i the
Main Lecoave Hall of Franlilin
Pamerson Hall with much vocal
derisios.

Abummah gquoted a press
release fram [Strest "Ur—the
studant arm of the prganlzation—
dared rhe day before the start of
the 505 conference which reads,
“Ehe upcoming coafercers av
Hampshire College promones the
misguided Beaycorn, Divestment,
and Sancriens {sps} mOvement
againse lsrael This movement I3
spreading Hke wildfire og cam-
puség acreze the counrry and
ware all poing 1o gat buraed an-
less we speak out now!”

Palestinizn-Amer

. the panel Fa ag [nrerview wwh
" The Climax, Hexter emphziically

clalmed "I was absolutely not
thare o tell peaple how o'stp
[pm-d_wemnam] groups... The
warld kmew char we had an ex-
perience off this clmpus abour 2
divestment action and rhey bask
cally wanted sy mﬁlmentm'? W
my perspectie” Ta also appear-
ing on-aJSrreer panel specifically
for stiadent leadets, Hexter oy

" preseed discomfot with the 4 wa"

in which “the paﬁﬂ waz framed
somewhar more racticaliy” He
5374 he made ciear his imeptian
1o "promote diffarent voices and
let them af be heard and char ]
thiml that .d&alﬁgue Was ihE bt
answes”

While wanting 1o avold rhe
confticting interpretarions of the
political pastare of the newly-
foymed ISweer, Hexgeor echoed
the mainsirearm  charaeteriza-
tion of the group 25 "To the Jaf

of AlpACT—the Americas iach S
Public Affaifs Committes. Alnsn- g

lials gioted the Executive Direr-
11 of ar group Howard Kohr ag
saying exrlier this year that “the
campasﬁa L] detuﬂatmuze Istaed.




of Financial ties with companies
with Irvestgenis i Terael It s
bieceme choar through the natdon”
al attention paid 1o thess effarts,
as well as the precedence and.
seope of she BDS confersnce, that
TP has placed Hamp@hut Cal
3 dege-al the foreground of debares
over the chziague of the Israel

S % SRR
‘That the J5treer referencs held

fmuch salienrs with  sudience

was surely due o the appear
anice of Hampshite College Presi-
deynt Ralph Hexter on 2 panel al

JSereet’s Arst conference hefd lagt

month eptifled “Israel ori cam-
pus” The Director of [Steet “LI°
was also hilled as 2 speaker on

has come home to s callege ”
campuses” sitwating it within 5%
the global context of sesurmen ¥
anti-semitise, ‘
Ot the same day of rJJLJSma[
U press releass an open leer
1o the campis community was B
]‘:"énérﬂfl an:the Stident Dally Di-
SLe STUDENTS DISCUSS, pages

Students chscuss BDS campalgn strate es at cenference

Pa]&ﬂnmnﬁnmmmn }numahﬂ and ce-founder of ﬂec{ranm Inﬂfﬂ:ia AII Afmmrmh HATS: rhei:egr-
Figre speai:er EI[ the 2004 Cnmpus BDE Lnnferenc#

Conetnued from ﬁ‘-ﬁ_ﬁl’ page

toenr that “mgny at Hampshue refl That

 gest by members of "an ad hoe group of

' fatu]w and staff™ formed Fasc wiiter i e
‘sponse 1o what they describe as “the tonse
-armosphere on canpus” durmﬂ the ﬂni'est‘
fent cartpaipn. Reflocting “the likelihood
of intemipeiate media arention o what's
happening on our campus” ey stated
thelr bellef "Mt (s esenrial, in an el
Teérat mmmmﬁt} dedicared to acadein-
ic fret*dum, fox r;h&raz 10 be spare for the

thiey are afrald to.even talk Fabout the con-
Hict) herel which she said “connects 10 ha-
sic levels of ot identiies” -

The opening panel of the BDS confer

“ence, whick featured comunents from, in.
addition o Hampshire s7p hembers, by

resentatives of snsdent grovps of Lniver--
sity of Califermis Berlwley, blaﬁfﬂt‘& and
Georperows Universithes speaking ro thelr |




Sroadest prasible range of pésiugm e be
: expreased withow fear or intimidation, in
 an armosphere of mutial resgect”
At a faculty pane] oipanized Is feeponise
o military activites in Gazs last fa]Lona
sigping menthere of the opes lemer, Profes-
sor Stephanie Levine, expressed the senth

means chrongh which studest activiges cae
effect what is happening on the ground.

EDS 28 & “movement was formalized
} in 2005 at 2 conference of pro-Palestindan
groups who called upon “poople of con-
science all ever the world to impose breiad -
boyeous atd implemem divestiient :iﬁitia-
tives againer doraed similar to thote applied
0 South Aftica i the apanheid era” The
Campus Bos Conference similarly cafled
upon prévalent referemce to the And-
Aparheld movement, Abunimah said tha
while there “are many differences |from
the Palestinian condiict] with aparibeid, it
is the greatest historical parailel we have
todays In w7 Hampshire College was the
st Aumerican college or wnivorsicy 1o dl-
vast from Sonth Afriea

The Hampshire s71r clams (he Campus
BDs Conference as having received the en-

LRI

_éampus‘-givescﬁﬁzm moverent. One theme |
was this very issue of res’pec'[ﬁﬂ dialogue, [
with panelists speaking of the need 1o |
abign the moverent witl the ganaral cange

of Boman rights, rather than as an ant-
Eeraell movement. They spole of the BDS |
model 38 the mos efeelive popviclent

dorserments of the Palestinian Campoign
for the Academic and Culmd Boyoou
af Israel, the Palestinintan BDE Nativaad
Comminee and the US. Cumpaign 1 End
the Ismell Oecvupations which it describes

"2z "the larpest copfition in the Uniled

States orpanizing BDS campaigns arcund
the cotutry”

0Of ihe condemnational Statersenis in
responise To the actions of Hampshire SJP
and ihe Campus Bes Conference Adnins
oy avgued *What {2 so significant aboiur
thie moment is that the Israel iobbies nec-

'agﬁize his motement” He portrayed the

factinme on either side of the debate i this
comntey as wideky disparale in terms of roe
sources and legitimacy, and that the nos
mevement “is 2 tos] for leveling the ptay-
ing field and providing levesage for the
Paléetinians™ 2













*Ideally ewrj .rpace would 53 a Safe Spame wbere mdzmdualx 'mau!d
Jbe free from barassment or insensitive treatment; yet the attainmen
e zf this goal is-a broader social goal that is only likely to Tesult if e
egin to establish a d _ﬁ‘erant mezzm/zty amang the greater
pquzlatzon - R

\_i.

\0\\;& is. m(SAQG gpaee?

A Safe Space (often also referred to as'a Safe Zone) is a patticular

- location {ofteri denoted by a standard logo) wheré individuals can
expect tobe respected regardless of their sexual orientation, race,
L abllltY, ethmcﬂ;y, age; gendef, or religion, and te be prov1ded Wlth
-+ assistanice in cases of harassment ot abuse. Safe Spaces will cotitai
_:__’mdmduals who will be able to assist victims of assault or}harassmen, :
L. stemming from prejuchce based -on the aforemenuoned )ctots; or -
- ‘who w111 e able to ass1st th, idnal i in ﬁndmg he

TG --J\éé gP €
An 1nd1V1dual’s id nt;gy isa. complex and contingent resul )
number of factors. Significant. contributing factors to a persor
identity include--but are not limited t6--their .ethmaty, sexualit
and religious beliefs. Social interaction with. ’
have a prof'ound effect on f\'ow one sees hnn o
. comfortable they are with their o _n'ldentlty One’s 1dent1ty is safest
" when they'can express themselves and interact with their peersinan .
- environment in which they are comfortable'to Xpress themselves ",

. without concern of bemg%arassed o ted insensitively.

The rpose of SP fe Spaces is to srovide - tion wh
 éan show their support for individuals affected by prejudice and
'.,.{ PI’OVlde these individuals with support when needed; or who can
* refer them to relevant services for assistance. By designating an-area.
2+ as a Safe Space:an .showmg the Safe Space logo Safe ¢ Space allies
;_afﬁrm that the1 . 'pace isa p‘_l ce to talk about issues which i impact

ted by any type of hate criine o




15 1’\,«: expawéeé"coweeph_
“Se P\CG?

In its original \Z:oncepnon-, un1ver51t1e .C:
-created the Safe Space to promote awargne
.. faced: by lesbian, gay, bisexual,-and transgender (LGB studen
However, a3 t1me Thas pro res_sed and the success of these program
has grown; 2. new, expanded cong pt1on of the Saf'e Space has
emerged. In the expanded nce has'g
to al; nclude the conce_rr; d

, 'pus they call home ehacts abl 15T

f'aced with racism, “and 1 uses th,"

‘may héad certain’ ‘or anizations’an

hock, as a Black lesbian with working'c ,

'degeneratwe chron néss; never f'u%l'. went away ' learned 10,

.work around it in classes by always speaking my own trath,;

he critique of blgoted students and prof'essors Wlth

and spendmg copiotis amounts. of time {
hat I¢ould stand o be

3 ‘wasm’t alway
. Lhis was
a llttle better




\Jl\al’s ’Léewl”l ' Basenl \)wuswé- awd impoetant?
“There are certain mods and hallson campus that are set aside for
students who want a safe space and identify -with that specifi

ity;, For instance, Queer Mod is for. LGBTQue
1dent1ﬁed students who “;ant a sPace tha ' '

__r-specrﬁc Wan
bout ID.B

- Residence er'e is stron l €Ol
 housing. Residence erg l'l

sup sort the inembers of ou
er- represented in thrs, _
Ppressmn This arises from
socmlly just, and inclusive com 1!
We recog iz¢ that our society--tl

_-_,nduom ha e

syste_ atically disadvantaging and disér f_'ranchrsmg th
as we stiuggle to énd these practices; we'recognize that_
-l1fe for members of these disadvantaged group ¢

itted to offering 1dent1ty-ba ;
tablished identity-based housi gt

munrty who have been his
try'and on this campus; an

5 Vo doés ident .1 Snsed W gl
' 'Z‘Idennty-based housmg i$ an institutional stro.
“*;assrst members of' hrst‘ ) ally op ressed roup

LY 4

f'ully i i the greater commumtyﬂ_ .

Creatmg these safespa s, in col ab_o Wrth centers on carnp
> Wlll benefit the entire. commumty We must have the full -
' ment.of al nity meémbers, especially those whose
: es 2 ¢ different from those of the
It 18 through these meéans thar
ikely.to challenge assumptions,
' 1ghest ablhty

g dp TSP
‘ Collecre s mamstream .popula
¥ ~_'as a fuill commiunity, ﬁre.
_craft new solutions to problem and perform to our




* The roup ‘must d monstrate a compelhng need fof al
_space that includes *° - o -
2) showing the'need for a; utually supportwe living egivi ats

b) showing that the creation of the space would bea beneﬁt o the
Hampshire.community or't the Gfoals of that commu

: eusmer opt1ons fo
dents_ Who sign the ap
‘;mod),

Enficld 52 Deopl ‘efColor Mod
_Enﬁeld 54. Ql_e‘ '




x

T \\le me_e
e w\.“le o‘(keﬂ.s AeE -oo‘r'? :
- This is because-Hampsh1re is Workmor towards mst1tut1onahzln'b |
w=-the mods (aka’ making theii permanent) thanks to student-
.. initiated organizing efforts. The three mods with the longest

" historical 1;:»recedent on campus (Peopleé’of Color 52, Queer Mod 54
- Women of.Celor 6o) will become permanent first, althoug h "
“ofthe ch_er mods: can become perm f they=fulﬁll th |

;ID Based Housmg becoim
Permanent ID based 1n0d

s‘mad j n-_th next few year"
‘these ods fully accessible: ‘There is no set dat
change, but we will be
he n‘lods acce551b1e 25§

ol to ¢k fg the appearanice
s‘long as they draft a proposalto the housmg office about the &

. change (i.¢.; if one of the mods wants to:make a muralythey wi
g end a proposal about what the mufal will be). =
-In order for otheridentity based mods t6 beeome crmanent,
they. must first be in existence consistently for. 4.years :




A Vowe Toaether on oue Teems” .
s My last semester was probably the best in terms of feeling fully
+»accepted. Maybe that has something to do with just %’rlowing up
-.and into myself more, but I think it has the most to do with

«. finally getting the chance to live with my closest friends and ¥

create a home together on our own terms. My friends and I create
“The Goddess Mod” (mod s in Enfield, what up Enfieldi) back
our day. We had a Hge light up stattic of Mother Mary, lots of
. floral embellished furniture, a feast-length coffee table (Ehat we

‘used the hell out'of), and lots of other relicsand ithages around"
thie house that were representations '

, of traditionally recognized .
. goddess or goddesses that w d to deem as such. We were |
vomen-ish and ish; a few were Jewf(ish) (loL.: their ter
ine) with 1 face nder identities, and théré 'wasione
! reat straight gy > love and like to squeal about who
lived in our closet and hallway nook when he was getting ready to
study-abroad or come back from'abroad. We'were really close

friends who were able to touch base about anything an
everything...and that trust hiad been built up over the years: We
had dinner-parties and-dance arties and inake-your-owh past

rties that usually also had food and we liked:to live out
nd of raucous/ridik kulouz+responsible, p
“onscious and self-¢ fun-loving femir

ame page with you in.most was as fat as polificsand lifestyle
hat’s the best defense -ab%'a-_insr the harshest winters khown to man
-and nonstop rain and hail for 3weeks in April type of situations

¥ that tend to happen at Hampshire. Not that you all have to think

| B, : ogen to aj;qu-
 through and sharing the love; and we -
e opportunity to establish that as a baseline
vase’t an official identity based mod. =+ -
g Caveboey ooks F 0T




"ﬁmlw g»ﬁe g aces” o
- As a South Asian student on campus, L1 had Varymg experience
“at Hampshire College. There are few South Asians enro led at:
.- Hampshire and no student group dedicated to the identity.:
" However, I have found family at Hampshire in ‘many forms.
| Professor Falgunj Sheth was extremely helpful in guiding me to
~academic/ creative works and community based activism i1 regards’
" to feminism and my South Asian identity. Before meeting Professor
Sheth, I 1dent1ﬁed as Indian--and she: 34l énged me to thin.
-+ abont what ittheant to showcase solidarity with other South Asian
" countries such as Pakistan, Sri Lanka, al; the Maldived; and: -
S _Bangladesh. It was also a gift to meet Pro? essor Arshia Sattar, who ;
" brouglit theatre and South Asian studies together in her cour
. {co-tanght with Talya Km'g'st’o'ri) “Stagmg the Ramayana.” 3
lI was thtilled at the opportunity to engage in a course with -:Sout ‘
- Asian focus, I always felt likeisome sort of cultural ambassador i
[’ classroom fall of all white students. I think this responsibility
- burden'is something many students of color face at Hamps
L ‘Identrty based housing was a safe haven for - at Hampshi
. an experience I HIGHLY recommend to incoming students.
- cradled me at a time where T was completely panicked abont rac
“ relations. (1n-my community=-at home and in schiool=-and in thé
world at large). More-so, it was a space that célebrated pe0ple of <
colof-and their needs, which is not always considered at Hampshire:
T would hate to see Identity Based housing disappear or d1smtegrate
£ Hampshrre College and the Pionger Valley off incredible the ory .
COUrses:.. many exposed me t6 deconstructing terms such as’
prmlege, power, control, and “safe” spaces which has led mé to
: work now. It was-also 1ncred1ble O Witness students Work Wthl'l
‘engaged with race, gender, and class studies;.$ ' |
powerful and influencing; it’s truly amazing.
: T am extremely thank al for spaces such as the Center fo
Femmrsms Tt is'my hope that students at Hampshire: dedicate more
'/ events/time to the ChSCO'llrSC of women of color and feminism.
Hampsh1re in iy Opinion, is beautifal and rich with i nnagmatw
<-and active minds. If I conld do my undergraduate degree again, I
“would still attend Hampshlre College. However, it is no different
. than any other campus which needs to face and nnlearn racism,
homophoblar ablersm and sexism that comes w1th bemg in hro'her

edncatio
T\"\’P\ O'Z.J\ g 07
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Remember all those resources we’ve been listing after every section? .
_“Well, many of them are connected to Community Advocacy in some
- way.: Community Advocacy is a department that oversees many =
- différent centers and staff workers, who in turn help to house and
.serve as a resource for a plethora of student groups that fall unde
~those identities. Here isa description of the different offices that
.. fall under Community Advocacy:

= Multicu bweil amd Ltermational Shalent Sérvites
- 'The office of multicultural and interndtional student services °
.. (MISS) is housed in the Lebrén-Wiggins-Pran Cultural Center.
" -MISS provides a network of comiprehensive services and innovative
. programs that ,'sup;l)'cjrt. and advance the intellectnal, persona

ultural,-and social develo of students of color ani

&

Lebr:d f'.-"_wi 51NS—PLAN (\A Ve
(Behind Cole’Science Center) « .70+

'To serve better and fetain students of color and internationa
‘students, the Lebrén-Wiggins-Pran Cultiiral Center provides 2

o
-

ge of programs and resources to support and.promote the sSuecess:
of students of color and‘international studentsat: Hampshire College
Additionally, the center provides programs andiresoutces to the
larger campus community for engagement in issues related to race, -
* culture, and under-representatio th the:underlying goal to effect .~
. social change.: . SRR RN :

culturalcenter@hampshire.edu”

"J.Qu_‘e‘e-p;_:gh'_ée&?r. geg-\!mes‘ - et i W
. Queer Student Services provides programmatic and ad

! L du 1strative -
pport for the activities and initiatives of the Queer'Cofnmunit
liance Center. These include the developmént, delivery, and
_‘evaluation of a comprehensive program on gay, lesbian, bisexual,

te

 Duitie Community Klliance
- (Top of Greenwich Donut 4) *

The Queer Community Alliance Center (QCAC) is dedicated to -
raising a

g awareness of 'and Vi'S'ibility for the queer. community. In 1992,




. education and outreach has not v

: -q_.

- support for thé activities and initiatives of the Center for Feminisms.

" wel—l@hampshlre edu
'f;'g’:Flﬂ-i}‘\LA{ Lt‘&:

> The Sptrttual Life Program encourages splrltual exploratton

the Alhance became a forrnal part of the college by openmg asan’
administrative resource center called the LGBA Community Center
“located in donut four of the Greenwich housing area. Over the .
years, the name of the center has changed but the comm1tment to

erSA@hampsh1re edu o

\)omew s g’méewt gen\m.es ' g .
" Women’s Studeént Services prowdes prog‘ammatrc and administrative:

Among-these are the develoPment delivery, and evaluation of az
comprehensne program on women’s and-gender issues that .
- consistently integrate d1ver51ty and somal respon31b111ty as
fund" mental prmmples. r :

dedrcated to ratsmg awareness around women strssues and gendé
1dent1ty The center isa space forall 1nd1v1dua s from the cart

| The We]lness Center’s mission 15 to promote hohsnc health and” !
‘wellness in the Ha1npsh1re community, The Wellness Center consists
-ofthe director of community health-and wellnéss, __, several student
“staff, student groups,such as ., and student Volunteer organizations,”
such as the Backrug Club. The drrector and students work together

.-collaboratively to create and implement our, programs,

P
LA

of Greenwich Donut 5)

“development, and appreciation. The Spiritual Life staff consists of -
 thedirector of ‘Spiritual Life, the coordinator of Religious Identity
and Political Intersections, the Contemplative Life acﬁnsor and the
Intercultural Community advisor. Each person, though havmg a -
specrﬁc fatth 1dent1ty, serves all students, staf'f and faculty focusmg .




ons ecrﬁc needs wrthm the commumty “There are a number o
~ =student groups, such as Aliz (Queer Jews and Allies), Ananda’
.- Marga Meditation; Buddhist Resource Group, Hampshire Cliristia
*. Fellowship Harnpshlre Confucius, HUURA (Hampshire Unitaria
Umversahst Radical Action), thel]ewrsh Student Union, the Pagan
Collective, Peer Meditators?, Circ Project Nur, Shamanism Stadie
SPICI (Socrety for Promotion of Israell Culture and Informatlon)
Spiritual Lif¢ Social Justice Collaborative the C
Collective; and Zen'Medrtatron '
Ineal@hampsh re"’edu :

tmg students wh
: Transfer students can i
, ¢ nt Mentorrng Prog
one program Wthh matches v.transfer students with
“transfer students to help in the: ransition process of le:
to make'the. most.-out of't the Ham
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WHAT G357 PEOPLE
THINK {7 HEARS

THE STRUCFURALOPPRESSIONOF  ~ ABLACK GIRL NADE FUK OF HE(H
FOR-MHTTES THAOUGH GOVERMMENT MIDBLE SCHOOL |
LECISLATURE, CULTURRL "NORNS™, -
REPRESENTATION I THE MEDI EXC.













~ This glossary isa compilation of' terms and defimtrons around -
- questions of identity, g1scr1m1nat10n and various oppressions. x\ -
Although this list is in no way comprehensive, most of the words -,
are words you will encounter thronghout this packet or during your |
time at Hampshire. They will provide you W11F a basic foundation to - g
: understandmg systems of oppression and communicating responsrbly
° around issues of ableism, classisn, homophobia, racism, sexism,
7 transphobia-and other forms of discrimination. Moreover, a ma)or
./ focus of this glossary Is to create an understanding around the ways.
in which discrimination is not only personal but also institutic "'al
* It is important to note that words referring to forms of self= . -
identification are not meant to be labels and canbe off'enswe when

_ used as such.

-.j—-*w'w

Although th1s % ossary containg what may seem hke an o
B{ i overwhelming list of Words, it:can be surprisingly easy to incorpérate,
! respectful and hence efféctive lan guage into our everyday speechs=
| especially since we learn new words and ideas every day. Langnage -
v 1tse1f' i$ constantly evolvmg and is representative of different periods
- in our history/ies. It is important to have an open mind and Ee aware
: p,;» of the ways in which we can contribute to this process by 1nclud1ng ,
 those who have been historically excluded and remedymg the usage
- of derogatory or offenswe words. :

R

f
!

Please note that this section also contains I—Iampsh1re-spec1ﬁc _l
- definitions. We have put asterisks (¥) next to them so-you can'
distinguish then easily. Most of these definitions have already A

been discussed earlier in the packet, while some might not have (
been covered Elther way, we thmk they are Very 1mportant to note!

A




e

— i o+

ableism: used to describe inhérent discrimination against people #..7.
—  with disabilities in favor of people who are not disabled. -

o

accessible: accessibility is about giving equal access to social, - G
yolitical and econemic life, which icluccfles‘not only phiysical access,+
I gut-étcess to the same tools, services, organizations and facilities .
» foreveryone. It is often used to describe people with disabilities %
“and their right to facilities or amenities to assist thern--as in s
“wheelchair aecessible.” However, the.term extends to inchide
. Braille signage, wheelchair ramps, audio signals at pedestrian :
| crossings, W;ffkway contours, website design and so on. ...

 affiliated group. , - e SO
ally: an organization, group or individual that stands in solidarity

L N

*Aliz: 2 student group for QJ_‘eer Jews and Allies, A Q_CA

i1 "~ oractively works to dismantle an oppressive system that affects &
# 1. members from anothergrou .'_Aﬂiegr behavior means taking 3
) personal resy ,_on_s'ib_i{l_'it;'_y"jgort 1¢ changes we know are néfe’d'efif '
|1, our society, but -:aﬁc'--oft‘cni-iref-natﬁ_l’ or left to others (often those.
if - “directly atfected”) to dea “with. For example, péople of color ~5
3 ; may count anti-racist white people as “allies” in the fight against -~
; 'ﬁ% ‘ra'cigm and white supremacy. Anyone can be‘an ally to any struggle.
L ; i . i - . - E

¥

|4

b

U

¢ Jews as a religious, racial or ethnic group.

F

.anti-Semitism: discrimination, hostility or prejudice directed at

A o

s

;
A --,~

-aromantic: experiencing littlé or no romantic artraction to others,

p

b
N

~ not experience sexual attraction.

i . - T . . . s - . : it N g REE

' ageism: discrimination ; a_._inst a person due to their age (i.e. ~

_ denying someone 2 job due to assumptions of what they are
. physically or mentally capable of): : A

asexuality: a general term or self‘—idesigﬁat’idn- foi‘alnigoplé who

e




7 ass1gned []at brrth (or assigned gender) the crender doctors &
£ Earents and society determine a child is based solely on their ‘
».» birth sex. Assigned male/female at birth (AMAB/AFAB) orﬁ

/" female/male assigned at birth (FAAB/ MAAB) are generally

- preferred terms to discuss a trans* person’s sex as it makes no £
assumpnons abont their b1ologrcal configuration and demonstrates -
+ the lack of agency glven in terms of desrgnatmg ones own gender.,

-

“ N

g brsexuahty/ bi: used to descnbe a person s sexual orrentanon,_ 5
= ' term of self-identification, often used by those who are

7 romantically, emotlonally, and sexuall}r attracted by tWO SEXES 0

two genders

b1olog1cal sex: the determmatron of one’s sex based on: 1

" chromosomes (XX for females; XY for males); 2) hormones
: (estrogen 7/ progesterone for females, testosterone for males);
"~ and 3) internal’ and external gemtaha (vulva, clitoris, vagina for
bfi females, penis and testes for males). About one in 2,000 babies is
1! born Wltﬁ) the blologlcal character1st1cs of both sexes or of' neith
;‘ I\ sex entirely. : . Y
i ' ‘ : :
' butch: term or self—1dent1ﬁcatron within the queer commumty‘ _
’ datmg back to the working-class lesbian bar culture of the 1940’ %Sy
ﬂ ‘508 and ‘6os. Sometimes used by individuals who identify with - °%;
. characteristics or behaviors traditionally considered masculine, ™ ¢/

- or those who “queer”/ problematize traditional masculine gender i

.o roles sometimes derogatory; also sometimes 1mposed upon pe0p1e
o usually based on the1r gender presentatlon. : o

zf :
T yi

"n-\ ‘|

crsgender. Aterm fora person whose ass1o'ned gender matches ©
their current gender identity (whereas for trans® people, the gender
they were desrgnated at bxrth dlffers frorn thexr current gender
1dent1ty) . - L Sl

Cen
St

;f’
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cn: one who is a legal member in a political community anrdg

. henceforth has the legal rights to political participationand ' [’

"¢ protection by the state. In the United States specifically (as conld .. .

* be said of other natjons), this relationship of citizen vs. non-citizen

~ -creates an underclass of individuals of var ing statuses with fewer . <

.. rights, or without the ability to exercise {geir human rights. = .
Furthermore, the term “second~class” citizen is often used WON
fignratively to describe the experience of marginalized communities .

+ who, despite legal citizenship, cannot access or are not granted some 1

: ,jgf" he rights o_fgci't_izenship because of some aspect of their identity.

= iR

- class: a group of people sharing the same social, economic, &
'/ occupational statns. The term class usually implies a social and
/> economic hiérarchy in which those of higher class standing hav
greater status, privilege, prestige and authority.

T

classism: any form of préjudice, oppression, or differential treatment
against people as a resnlt of their actial or Eercei?ed social class. It
' is the systematic assignment of worth and ability based on-class.

T

¢ iclass continuum: there are no hard and fast divisions between clas
i groups. Income, wealth and occiipational status are on $pectrums,

11 and most of us move a little up or down the spectrums during our
. lifetimes,Often people can grow up in one cffass:and live as adults™
J.in another. R T

ir
o
T

lass identity: a label for one category of class experience,
-ruling class, owning class

s

suchas * /. -
middle class, working class, poor. - U |

Al

RY
i

. class pfi_vilege: fruits of the m

L he many tangible or intangible unearned
* advantages of “higher” class status. ' A 2

4
| *CLPP: Civil Liberties and Public Policies is a reproductive justice
- organization located on campus that trains, educates, and inspires
new leaders, organizers, and supporters nationwide. There isalsoa
student group of the same name. - S N L P oo

o




. colorbhndness not recogmzmg racral or class d1st1nct10ns, th A
* idea that not acknowledging race will drsrmss the issue of racrsm nd
3 therefore grve everyone equal opportumty T S

colorrsm. a form of drscrrmmanon that is an mternauonal ST

. phenomenon, where human beings are accorded dlfferrng soaal

and/ or economic status and treatment based on skin color. Thus, _

lrghter skin tones are usually preferred, and darker skin is consrdered .

. less desirable. The term is generally applied to non-white peoples - - /-
. who discriminate against members of tgelr own ethnic groups or
W1thm the peOpIe of color communrty at large.

jid

1 *CPSC Communrty Partnershrps for Socral Chan cisa program
7. that has been a campus resource for students and faculty who wis
' to integrate their academic interests with their social action/ *
' community-based experiences, forgrncr a hnk between the classroom
and the commumty ‘ ‘ .

i crossdressers (or transvestrte) oftentrmes a pref'erred term for people o
- that self~identify as cisgender, but who occasionally or frequently - &
;} wear the clothrng, Jewe%ry, et. Jusually referred toas of the - -+ i ZZ
“opposite” gender (i:e. a self-identifiéd man who wears skirts or
dresses a self- 1dent1ﬁed woman who wears sults, etc. ) S

y AR
H ‘,l‘ H

demrsexual a person who does’ not experrence sexual attractronu '

* "unless they form a strong emotional connection with someone.

~ In general, demisexnals are not sexually attracted to anyone of any
gender; however, when a demisexual is emotronally connected to ¥

 someone else (Whether the feellngs are romantic love or deep. ™ |

 friendship), the demisexial experiences sexual attraction and des1re &
but only towards the specrfic partner or partners -
*DIG!: DIGI is an af'ﬁnrty group that aims t6 create safe sPaces -
for people who 1dent1fy as 1nd_1genous Also a SOURCE afﬁhated
student group e - T

et

el
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disability: According to the ADA (the American Disabilities Act); =
. “an individual with 2 disability is a pefson who: (1) has a physical

"t or mental impajrment that substantially limits one or more major .. °

- life activities; OR (2) has a record of such an impairment; OR {3)is =~
~ regarded as having such an impairment.” For example, fora person - ¢
- with a visual impairment the loss of the ability to see effectivelyisa.
disability. The term includes physical, intellectual, psychiatric, ™\
sensory, neurological, learning disabilities, physical disfigirement, j‘

4

* and the presence in the body of disease-causing organisms.

& dyke: a derogatory word for a lesbian and/or any woman who
+ projects the role, appearance; attitudes and/ or behaviors that a
. culture traditionally assigns to males; also reclaimed by-some to

' identify with varying notions of gender.

_m
L

+ ethnicity: a social construet which divides people into-smaller
t. groups based on characteristics such as shared sense of'group |
.;| membership, values, behavior patterns, language, political and
' ; economic interests, history, and ai-I‘;c,eSt-ral’-geogp:ap 1ical base.

F
¢ faggot: a derogatory word for a gay male and/or for any male -
. who projects the _1'01;3‘:?' appearance, attitudes, and/or behaviors that /
a culture traditionally assigns to females; also reclai med by some to |

identify with Varyi'ng notions of gender.

o

1Y
t
~

AR

', femme: term of self-identification within the queer community
- dating back to the working-class lesbian bar culture of the 1940%,
L. Co . . T - .. ! . e -
‘508 and ‘60s. Sometimes used by individuals who identify with <&
characteristics or behayiors traditionally considered feminine, or =
those who “queer”/problematize traditional feminine gender roles;
sometimes derogatory; also sometimes imposed upon people, usually
‘based on their gender presentations. £ . G R




! first generanon (class) one Who comes from a fannly in Wthh

»_- neither parent graduated from a four-year college or unn-ersn:y@«
First generation students face a particular set ofgchallenges in ¥
“negotiating the transition to college and face a set of obstacles = _ -
.. (i.e. the inability to receive information about the college se ™
# admissions process, and the process of college generally that S
students of families who have had the prmlege of h1gher educatlon L
. do not face. R

£

, *F SH: Forum of International Students at Hampshlre Supports:
> 'students representing a rangé of natlonahtles. Also a SOURCE-.

S af‘ﬁhated student group

ay: used to descnbe a person s sexual or1entat1on, aterm of
self-identification often used by men who are romantically.
emouonally and sexually attracted to other men.

,j.J- gender. the soaally constructed roles behawours, activities, and J/£%
 attributes that a given society con51ders ppropriate for men and (S

~ women; gender identity refers to an mdnug ’s self-conceptioni”

of bemg male, female transgender or othermse 1dent1ﬁe R

art -

;; enderqueer thos who 1dent1fy the1r gender outs1de the gender
i gmary system of male and female. They may be fluid with their * /'
*{ gender presentation or not conform to gender stereotypes and 1 may /-

- + use non-mainstream or gender-neutral pronouns. It is also nsed by,
~ someto descnbe both theu- gender 1dent1ty and their sexuality as: '/

queer s

Y

nder blnary system. a blologlcally determmrst system whic
grctates that there are two acceptable genders, man ot woman.
This regime is u%aheld by heterosexism and patriarchy, regulatmg
what gender “roles” are and the pun1shments for challengmor or

dev1at1ng from those roles E AN
v
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*gender expression/ presentation: the ways in which an individual" =
3 - communicates gender identity to others through behavior, clothing,.
= hairstyle, voice and /or the emphasis or de-emphasis of bodily -

*- characteristics; riot an indication of sexual orientation; behaviors™ - -
- and traits used publicly to express gender ideritity--as masculine or ~
“- feminine or something else. S T A

5 s e . LT to L
-

gentrification (orurban gentrification): the process of renewal, .
.. rebuilding and incréasing property values accompanying the influx
;. { of middle-class or affluent people into deteriorating neighborlioods
;. that displaces prior, usnally poorer residents. Gentrification often
" . leads to lower-income communities no longer being able to afford
to live in the areas they have historically live in, or leads to them-
selling their houses and moving to less expensive neighborhood
-In the past (and today), gﬁnt.-riglers have included (usually white) "
artists, 1 zlf')__‘sters, affluent gay men, and young professionals, and ha
largely atfected/displace low-income communities, especially .
communities of color. = - e e

it

1 gray-asexual (sometimes shortened to “grace” or “gray-ace”): a %
M -l%ro‘-ad term describing people who may not normally experience 4
| ! sexual attraction but may somictimes; people who experience sexual

4 _ attraction but have a low sex drive; people who experience sexual

* rattraction and sex drive but not enongh to want to act on them;or ..
§ people who may desife and enjoy sex But only in limited and specific.

_ [ -

s T
. :3;.,",-. i

.- heterosexisin: 1) the assumption that everyone is heterosexnal (or
* should be) and that heterosexuality is thie only “normal,” right and ", |,
moral way to be. Therefore, anyone of a different sexual orzentation’ ~
| is considered “abnormal,” wrong and immioral; 2) an ideological, =~ =
+ social and cultural systern that institutionalizes heteronormative =~
behavior, such that people are comlpelled and assumed to be ) g

il

‘heterosexual, and persecuted for all hon-heteronormative forms of .
behavior, identity, relationships or community.

ks
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f heterosexuahty used to descrtbe a person s sexual or1entat10n, Bl
;. feeéling romantic, emot1onal and sexual attractron to, members of =
: the opposite sex. ey _

homophob1a 1) the preJudlce d1sllke and f'ear of those Who are queer w
“or perceived to be queer; 2) institutional and systematic persecution -
. of queer people or those who are perceived to be queer; rooted in a;.

desire to mamtam an excluswely heterosexual social system ; \ N

:’-“

homosexuallty used to descrrbe a person s sexual orlentatron, f'eelmg
romantrc, emotional, and. sexual attraction to members of the same

g{‘ 4."~.>‘-‘-.':"‘

‘ / heteronormatlve M1chael Warner coined the phrase in 1993 to.refer to.. .
'i.,,w heterosexual culture’s 1nterpretat10n of itself a¢ the natural, inevitable™
i ‘structure of society (1.e. men/ women fundamentally and natu ally
~.do x,y,-and z, and heterosexuality is the only “natural” and correct
type of sexuahty) “Heteronormativity is the compléx social, pohtlcal
. legal, economic and cultural systemsthat together construct the
: Ernnacy, normalcy, and deminance of heterosexuality” (taken from ™
‘Adventures in Heteronormativity: The Strarght L1ne from Libéranc
.J to Lawrence” by Joan, Howarth) - |
| '\ - Coen
ll homonormatlve Ltsa Duggan deﬁnes it as, “a polltlcs that does not
| contest dominant heteronormative assumpttons and i 1nst1tut1ons, but
upholds and sustains them, while promrsmg[ Japrivatized, - .
) depoliticized gay culture anchored in domesticity and consumption.” /
" 'In other words, LGBT culture that reflects the politics and practtces
. \of normative heterosexual culture, and seeks to uphold (rather than 7/
- challenge or dismantle) its institutions such as monogamy/ mamage
bmary ender roles and afi cus on procreatron L

.\1‘-
L

? 1dent1ty an umbrella term nsed f'or an mdmdual’s comprehensron of -
themselves as a discrete, separate entity based on. ender, racial,

national, cultural, bodrly and cognitive ability, religious, class, age
group, sexual 1dent1ty, etc, It isa multr-faceted sel concept that
evolves throughout lrf'e . N y
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institution: fairly stable social arrangements and practices through™
+. which collective actions are taken. Examples of institutions in the __

.7 U.S. include the legal, educational, health care, social service, -

- _government, media and criminal justice systems. DI P

* institutional opptession (or systematic/structural oppression): thes, .
systematic mistreatment of people within a social identity group, - N

. supported and enforced by the sociéty and its institutions, solely " Ji

. based on the person’s membership in the social identity group, and.

i, /upheld by the belief of inherent superiority or inferiority. .~ >

'

- *Institutional oppression occiirs when established laws, customs, and
¢ ~practices systematically reflect and produce ineguities based on one’s -
membership in targeted social identity Toups. {nstitutional "
‘oppression creates a system of invisible barriers limiting peopl
% based on their membership in these “unfavorable” socia identity
7 groups, and the barriets are only invisible to those “seemingly”

usiaffected by it. Institutional oppression is a mattér of insult rathe

than intent.

. internalized ﬁPfeSSiPﬁ: the manner in which an oppressed group.
. JJ";;_ comes to use the methods of the oppressor against itself. For -4
'| lexample, sometimes members of marginalized grovps hold an
||, oppressive view towards their own group, or start to believe in
' | negative stereotypes of themselves.. =~ - Ees '

ﬂ  intersectionality: the idea, first proposed by Kimberle Crenshaw in
.y 1989, that different modes of oppression (i.¢. those based on race, . }/"
« * ethnicity, gender, religion, sexnality, class, disability, and other = ./
" 'markers ofgdiff'erence) «do not act independently of each other, but{ .
~rather affect and influence one another (one’ class status is. =~ .
- » influenced by one’s race, sex, and so on; women of color experience "
" sexism on 2 different level than'white women, etc). Originating in ",
~ feminist theory, the concept of intersectionality was primarily . +
I developed by women of color critiqning the feminist movement’s © -
~assertion that gender is the most img'o;t.gnt factor in deterinininga "
woman’s fate, a belief which ignored the faet that white upper-middle
class women have fundamentally different life experiences than poor
women of color. i ; AN o ThULoas TN ey e

N
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1ntersex9 the Intersex Soaety of North Amerlca deﬁnes it as
general term used for a variety of conditions in which a person iS4
Eorn Wwith a reFroductwe or sexual anatomy that doesn’t seem to it

" the typical definitions of feniale or male. For examplé, a personf~

mlghtfl’ae born appearing to be femalé on the outside, but having” 6o

. mostly male-typical anatomy on the inside, Ora person may be born -

~ with genitals that seem to be in-between the usual male and female -

- types—for example, a girl may be born with 4 noticeably large cl1tor1s
~or lacking a vaginal opening, or a boy may be born with a notably
small penis, or with a scrotum that is divided so that it has formed

. more like labia. Or a person may be born with mosaic genetics, 50
that some of her cells have XX chromosomes and somé of them have “
XY.” (There are also numerous other chromosomal and pl1ys1ca1

: 'charactenstlcs other than those listed above)

s e e

frx*_]alnes Baldwm Scholars a rograrn that prowdes scholarshlp
students from under-served communities who would benefit from a
i transition year. before college. Also a SOURCE-affiliated student.
rroup for those WhO are currently or have been ]ames Baldwm

ho ars. : : . B

I **Fuﬂ _ﬁmf _?ame.r Ba[dmzn taugbt at szmp.r/;zre for a .r/mrt perzod n
*

1 tbe earlj 1980 .

R

i ( . : _ . ) b :

| k.ynarchy a social system or set of soczal systelns bmlt around

- domination, oppression, and submission. ‘The word, coined by -
Elisabeth Schussler Fiorenza, is used to describe the 1nterconnected

. systems of domination and subinission in which an individual may be

" oppressed in soime relatlonshtps and privileged in dthers. It isam,
mtersecnonal extension of the concept of' patnarchy.. AT

1esb1an used to descnbe a person s sexual or1entat1on, aterm of‘
self~identification often used by women who are romantxcally,;; I
emotlonally, and sexually attracted to other WOmen.~.. -
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. Mixed Heritage: a SOURCE-affiliated group focused on f:* .
+ expanding the resources, education, and visibility of mixed = :
- identified peoples on the Hampshire campus. . AR

i, ¥Mi

%

“misogyny: a hatred or strong prejudice against women; a
- ideology that justifies and maintains the subordination o
o to men g i ; LR L

nationality: the status of belonging to a particular nation by bir )
r naturalization. A person can have more than one nationality. o1
¢ nation-less. - RN s

3 ,,E'OPgrESSédE an individual or group that is dominated by an 6pp
/}and by those who (consciously or unconsciously) consent or -

} cooperate with this domination P A SR

j“" AT . S .

) loppression: the power and the effects of domination. The term
- ‘oppression is primarily used to describe how a certain group (oran’,.
P‘ -i_n(Evidual)-, is being kept down by unjust use of force, authority, or’s.
" ocietal norms. When this is institutionalized formally or informally,
;i society, it is referred to as “systematic or institutional . 0
- oppression.” Oppression is often covert (hidden) and is most
- commonly felt and expressed by a widespread, if inconscious
. .assumption that a certain group of people are inferior. Different.
 kinds of oppression often intersect and build off each other. Such
“oppression many include racism, sexism, heterosexism, anti

| Semitism, ableism, ageism, erc.. -yl

~ e TN ' }; ) : . ‘;1,' Co BN ’ " ’ e 4 - Al
oppressor: an individual of group that uses their power to dominate
Othel'S. | ’ s 3 ) -_ i T ~ - : et

el
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; pansexual a term of chorce f'or people Who are attracted to pe0p1e
" .acrossa spectrum of gender e :

"*PASA Pan Asran Student Alliance 1sa supportwe and saf'e sPace =\
for students within the Pan Asian communrt‘y Also a SOURCE-\ '
afﬁhated student group :

passm : refers to the abrlrty fora person to be regarded as a membe
ofa cornbmanon of sociological groups other than their own, such
; ;a8 a differen race ethmaty, social class gender, and/ or dlsabll' ‘

: }patrrarchy an economic, political, cultural and. soc1a1 syste
/#domination of women an r1V11eg1ng of men. It is based on’

restrictive gender roles andP binary definitions of gender. It also has
4 rigidly enforced heterosexuality that places rnale/ straight as superior..
L _{and Women/ queer a8 1nferror.' : |

people of color: a term of self-1dent1ﬁcat10n used to refer to
‘ ‘peoples and ethnicities whose ancestral origins are from Africa; <.
1 , Asia, the Americas or the Middle East! The terin also emphasrses

 common experiences of cultural discrimination, colonialism,” ;
ff 11nper1allsm, racralldlscrnmnatlon, and racial. oppressron
’prejudace ra favorable or unfavorable op1n1on or feellng about
; person Or group, ‘usnally formed without knowledge, thought or
reason. It can be based on a single experience, which is then -
transferred to or assumed about all potent1a1 expenences-

prlde nat10na1 crtywrde and nelerhborhood.loca events and

. progtams, usually during the month of TJune (see Stonewall) for’

~ celebration of the ongomg ﬁght for equahty for LGBTQLetc
people. R g .




- privilege: unearned social power accorded by formal and informal

Fing .. . e R X " . p . .- . it
i institutions of society to all members of 2 dominant group (such ags ~

S

: white privilege, class privilege, male privilege, etc.). Privi egeis, * =

. usually invisible to those who have it because they are taught notto _
seeit, but nevertheless puts them at an advantage over those who do- ~--
“mnothaveit. .- S 0 e

. . oy i - .- B ‘-,.‘ - . ) S Y . i
» *QCA: Hampshire College’s Queer Community Alliance is a center - \_}
- in which students hold all-community events, meetin s,and isa.

; general safe space for %u'eer students and allies. It is also an umbr 'llar
+ group for queer-related sub groups. v

_ *@OC Queer International Stﬁcignts an Pebple of Ciﬁlor is _.
., safe and accountable space for the LGBT Queer community of Color:
~at Hampshire College and in the Five Colléges. Also a SOURCE-

! qﬁee-r::_an’ umbzella term or 'sélfﬂdenftifﬁcati()n; usually used in placé

i?,qu‘:of in addition to identification as ¢ ay, lesbian, bisexual,
 Itransgender, or intersex, The basic igea is that queer is a gender or
;s_exu'_a% identification that implies that queer people see themselves %
. outside of traditional binaries of gendér and sexuality. Although. -
| \queer was formerly used asa derogatory term, it has been réclaimed -,
by the queer communiey. T el
* queerplatonic: 2 non-fomantic relationship involvin
. connection that goesbeyond what most people wou
- normal friendship. e B T s

-close emotjonal /-
d considera®

B

. R 5
=, A

ne’s sexual orientation and/or gender-. !

. questioning: being unsure of one’s ,
 identity; feeling uncomfortable or unwilling or unable to self-
categorize within traditional labels such as gay, straight, male

| female, etc.. DR L

-.., .. i P ' 4 N_ u .-\ : \. '.77."_:_ 5 2 : _." \ LT .‘\ ‘ ‘
race: a social construction based on the false belief that people can
be easily and “naturally” categorized into groups based on biological =
o 3 fo A " \\\_--“ /,:"'_': . "";/ £ S S " B

E P
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“of hysrcal charactensucs These categones are seen as being ]
ble to determine one’s abilities, behaviour, 6pinions, beliefs etc., i}
« Racial categories are produced and re-instate socm-pohtrcally via o
- 7 power relations and social practlces Therefore, even though race is._ s
f-;‘?_:____._:_-commonly understood as a “social construct,” this system of 7L
" categorization continues to be perpetuated and have tangrble
effects today - — : |

power plus racia pre_]udrce 2 systern that leads to the
'_ i mtolerance and oppression of; or discrimination against, specific
" racial and ethnic groups. It is based on the belief or doctrine that
i ?! inherent differences among various racial groups determine culti ral

. or individual achievement--nsually involving the idea that certa
‘races are superior. 2).racism is largely institutional and not j
‘overt (o eng) act of d:scnmmatron, but includés tinconscious ai
covert (hidden) components as well. Most often, racism is
perpetuated due to socially mgramed notions of hierarchy'o
stereotypes of certain people, meaning that society and.
institutions often teach us to be racist. People of African, Asia
Latin American, Native Amencan and Mrddle Eastern descent have Z
,\ h1stoncally face, and continue to f: |

o AN

ety

l | reltg1ous d1scr1m1nat10n- to drslrke or devalue a person or grou %
-"because of their religion, or treating someone differently %ecause* L
r !" of what they do or do"not believe. Religious discrimination also~
{ exists on an institutional level. For instance, in Texas an official -
may be “exclnded from holding office” if she/he does not. it Y
acknowledge ‘the existence of a Supreme Being.” In more recent z
tnnes, Mushms have been_:the' targets of relrglous drscrnmn ation.: ;,_’" ‘

a“‘Rarces- an orgamzatlon for students who are intérested in Fati @..
culture and hentage Alsoa SOURCE-afﬁhated student group;

|

rofhantic attraction: the feehng of' desmng romannc relat1onsh1p
with another person(s). Romantic attraction may be experiencedas
a part of sexual attraction orasa d t form of ttractlon i




.., sexism: a form of oppressmn that Pt petuates the | patriarchal
- system, where men or masculine spectrum (transgender men,. _
~. masculine-of-center) people hold power and privilege in somety Gver .
.“women and feminine spéctrum (transcrender Wornen, genderquee_ o
+ femmes-etc. people. e

oy

edlcated to. educatmg* 'he cami:iis on ﬁmons and aglvocatmg {s)
1ghts of staff to union .Ha;mpshlre. (ma -_have disbande

[‘,'f' for women of color and internat na
( E-afﬁhated stiident grom

*S‘l?ters a'support
omen. Also 2 SO%

d]P Studentsfbr]usuce in Pal iae,‘éséu&_en T
if"i ¢ ucatmg the campus on ,he Israe11-Pa1est1 ian conflic :

o

; !; *SOURCE Studentso )
is the funding coalition of the Lebron-\Vlggms—Pran Cultural -
. {Center. It was.established in 1988 when a number of students'of color

¢ -and international students took over the Dakin Masters Houseand ;
" ‘demanded-that the Hampshire College administration take th’ ‘
“needs'and expenences ‘ofP studénts of color and international stin
senously : )

th1rd ender. a category for 1 those Who do'not self-ldentlfy as e1ther o
masc 1ne or femmme and Who beliey hey belong foan 'alternatlveﬁ, :




¥ “tokenism: the presence of' members ‘of an OPpres;gd group - &R
.. without meaning participation; Tokenism is often nsed asa band- °
.;.aid solution to heF a group or institution put up an image of ( .
racial or gender equalrty Peopleare often tokenized in spaces  *-
_where they are seen as representatives of the community/ ies they -~ .,
_ are from and 1dent1fy wrt]lJ‘r (or percelved to-be from or identify -- '

P

an umbrella term for trans 1dent1tres such as transvender N
(MtF; FtM, etc.), transexual, genderqueer, agender oender non-
onformm and otherwise 1dent1ﬁe people whose assrgned (at
_birth) gen er does not match their ctifrent gender identity./T
asterisk (¥) is often used to denote the wide spectrum of gend
1dent1t1es Wthl’l all fall under the category ofP “trans /4

- ‘ﬁ‘ AT T

ti ]:
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: ran5ph0b1a. ) the f'ear and persecut of transgender.

: ranssexual rsons, ‘rooted in a desire to maintamn the gend
inary,, Whréph hrdes or belittles the experiencesiof person who do

¥ not identify with the gender they were assignied at birth

"' unreasonable hatred, dislike, fear and suspicion of anyone wi

i gender 1dent1ty‘ and expression: does not conform to soc1ety s

L expectatlons for their ass1gned Sex.

transcrender. although pian eople use the term ih their'own

| 'ways, transgender usually re ers to a person who identifies asa

‘ I’? gender other than thé one they wére assignéd at birth. It is also
nsed asa form ‘of self-identification by thosé who feel they div
/from nermative gender roles/ roles traditionally upheld by

Vo - society: Because transgender refers to a gendér identity, it does 3
" " not imply any specific form of sexual orientation: Transgender‘ '

N | peoPIe may rdentrf'y as straight; queer, bi, pansexual -asexua
so on.: = | A SV

*TSA. Transgender/ Genderqueer Student Alhance a group for
 trans and gender non- conformrng students on campus A Qg -2
' fﬁhated 0‘roup 1 AN : e

.;-: '_

-.-,.two-spmt a term Whose deﬁmtron Varres across Native Amencan _
' cultures but wh1ch generally means a person assrgned one sex atf :




. ,{Lj_fboghﬂ.ﬁfs,ei{és; of'ten'_cohsidér_ed part male; part
. and wholly female. % =ofw @ 7

= [Pp—

v _ A _VS‘ie"lﬁ.‘ifes'iii‘- N
ents of African descent. Also a SOU__fRCE_r'a._fﬁl‘igi;i'éci\ L

P e

*Umoja: meaning “unity” in Swahili, an organization that
“and is run by stud

white privilege: a system of preferential treatment of white péop
based solely on their skin color and/ or ancestral origin from Eure
and exemption from racial and/or national oppression based on skin.
| color and/or ancestral origin from other places. -

A g S

" i

‘!white suprernacy: an historically based, institutionally _'.érget—uat&;
‘| $ystein and ideology of subordination of peoples of color & y white
T’ peoples as well as nations of the European and North American ™%
! ‘continents, for the purpose of maintaining and defending 2 system

jof wealth, power, and privilege, . =5 Tt T TN
[ t Coip B L

0 | |
i j : . ) & 2 ¥ 4y i ,, 1 ,V . . -, Y ‘ . i1,
" {iférki.ng' class: 2 social and economic class, often contrasted with the ;
+ middle and upper classes; made up of those who have to sell their
~ labor to survive. People in the working class often h

~to basic services such as healthic i

. ‘higher e¢ducation.

e
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xenophobia: the fear and persecution of i migrant or those perceived
as such. Often related to racism and based on the desire t0 maintain.;;
a homogenous cultural and closed nation that excludes seoples fro
Latin America, Africa, Asia, and the Middle East from Eving and -

working in the United States;: o










