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INTRODUCTION

ThisbookletiscalledaSummaryPlanDescription ("SPD") andisintendedtobeabriefdescription
Planoftheprovisionsofour .  Inside, youwillfindanexplanationofyourrights, obligationsand

Planbenefitsunderour .  

PlanPleasereadthedescriptioncarefullytoansweranyquestionsyoumayhaveconcerningour .  If
PlanAdministratoryouhavequestionsafterreadingthisbooklet, pleaseaskthe .  Youalsohave

PlanCollege'stherighttoreadacopyofour documents, whichareonfileinthe HumanResources
Office.  

NOTE:  WEHAVETRIEDOURBESTTOMAKETHISACLEARANDUNDERSTANDABLE
BOOKLET.  HOWEVER, IFTHEREISANYCONFLICTBETWEENTHISBOOKLET
ANDTHEACTUALPLANDOCUMENT, ORBETWEENTHIS BOOKLETAND
FEDERALLAW, THEPLANDOCUMENTORFEDERALLAW, ASAPPROPRIATE,  
WILLCONTROL.  THISBOOKLETISNOTINTENDEDTOCHANGEOREXTEND
THEPROVISIONSOFTHEPLAN. 



A.  GENERALINFORMATIONABOUTTHEPLAN

BoldTypeAsyoureadthisbooklet, youwillfindthatsomewordsarein .  Thesewordshavethe
specialmeaningsthatappearbelow:  

COLLEGECollegePlanCollegeThe isthe sponsor.  Our name, address, telephonenumber, and
federalidentificationnumberare:  

TrusteesofHampshireCollege
893WestStreet

Amherst, MA01002
Telephone:  (413) 559-5411

EIN:  04-6130872

COMPENSATIONCollegePlanYearThisisyourpayfromthe forthe asreportedtothe
InternalRevenueServiceonFormW-2 (excludingcompensationpaidpriortoyourentryintothe
Plan includingstipendsforservicesrenderedandincludinganyamountyoudeferasapre-tax

PlanCompensationsavingscontributiontothe orundercertainothersalarydeferralarrangements.   
doesnotincludedeferredcompensation, expenseallowancesorreimbursements.  Forpurposesof
CollegeCompensationcontributions,  alsoexcludesbonuses.  Leavecashoutsareincludedfor
purposesofelectivedeferralcontributionsbutexcludedforpurposesofothercontributionsunderthe
PlanCompensationAllotherpost-severancepaymentsareexcludedfrom .  

HOUROFSERVICEHourofServiceAn isanyhourforwhichyoureceivepayorareentitledto
Collegereceivepayfromthe oranyrelatedcompany, includinghoursyouarepaidforvacation,  

holiday, illness, disability, layoff, juryormilitaryduty, orleaveofabsence.  However, nomorethan
HoursofService501 arecreditedtoanemployeeonaccountofanysinglecontinuousperiodduring

whichtheemployeeisnotactuallyworking.  

NORMALRETIREMENTDATE Thisisthedateonwhichyoureachage65.  Youarenot
Planrequiredtoretireonthisdate, ofcourse.  Thisisjustadefinitioninthe whichestablisheswhen

yourfullaccountispayabletoyou.  

PLANPlanThenameofthe isthe "HampshireCollege403(b) RetirementPlan."  Itsidentification
Plannumberis001.  The islegallyclassifiedasaCodeSection403(b)retirementplan.  Theinitial
Planeffectivedateofthe wasMay1, 1966.  Theeffectivedateoftherecentrevisionsis, ingeneral,  

Plan's PlanAdministratorDecember1, 2013.The agentforserviceoflegalprocessisthe .    

PLANADMINISTRATORCollegePlan'sAdministratorThe servesasthe .  

PLANYEAR Thisisthe12-monthperiodfromJanuary1toDecember31.  
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B.  PARTICIPATIONINTHEPLAN

Q1 HOWDOIBECOMEELIGIBLETOBECOMEAMEMBEROFTHEPLAN?  

A1 PlanIfyouwereamemberofour priortoitsrevision, youwillcontinueasamemberof
Planthe .  Allotheremployeeswillbecomeeligibleformembershipforpurposesof

Collegemakingpre-taxsavingscontributionsupontheirdateofhirewiththe .  

PlanCollegeEmployeesbecomeeligibleformembershipinthe forpurposesofreceiving
contributionswhentheycomplete1YearofEligibilityService.  

ImportantDefinition -- YearofEligibilityService AYearofEligibilityServiceisa
12-monthperiodmeasuredfromyourdateofhireinwhichyouarecreditedwithatleast

HoursofService1,000 .  Ifyouwerepaidforlessthan1,000hoursinthatperiod, you
willbecreditedwithaYearofEligibilityServicewheneveryoucomplete1,000hoursor

PlanYearmoreinany followingyourdateofhire.  YouwillalsoreceivecreditforYears
ofEligibilityServiceperformedwithotherinstitutionsofhighereducationimmediately

Collegepriortohirewiththe , asapplicable.  

PlanAnyindividualsclassifiedasstudentemployeesarenoteligibletoparticipateinthe .  
CollegeInaddition, forpurposesof contributions, internsarenoteligible.  Casual

employeesandadjunctfacultywhohavenotcompletedaYearofEligibilityServiceare
Collegealsoineligibleforpurposesof contributions.  

Q2 WHENDOIBECOMEAMEMBEROFTHEPLAN? 

A2 PlanYouautomaticallybecomeamemberofthe forpurposesofmakingpre-taxsavings
Collegecontributionsasofyourdateofhirewiththe .  

CollegeForpurposesofreceiving contributions, youautomaticallybecomeamemberof
Planthe asofthefirstdayofthemonthfollowingthedateyoumeettheabove

requirements.  

PlanOnceyoubecomeamemberofthe , youmustfilloutaformspecifyingwhetheror
Plannotyouwishtomakeapre-taxsavingscontributiontothe andtheamountofyour

pre-taxsavingscontribution.  

MandatoryContributions Onceyouhavemettheeligibilityrequirementsforpurposes
Collegeof contributionsandhavereachedage30andcompletedoneyearofservice, you

Compensationarerequired, asaconditionofemployment, tocontribute3% of tothe
PlanCollegeIfyouhavemettheeligibilityrequirementsforpurposesof contributions
andhavereachedthelaterofage30and3yearsofservice, youarerequired, asa

Compensationconditionofemployment, tocontribute5% of .  

ReemployedMembersCollegePlanIfyouleavethe whileamemberofthe , andthen
comebacktowork, youwillbecomeamemberagainonyourreturn, andyoucanbegin

Planmakingpre-taxsavingscontributionstothe immediately.  Youmustfilloutaform
specifyingtheamountofyourpre-taxsavingscontribution.  
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C.  CONTRIBUTIONSTOTHEPLAN

Q3 HOWMUCHMAYICONTRIBUTEONAPRE-TAXBASIS?  

A3 PlanYearPlanEach youmaymakeapre-taxsavingscontributiontothe throughpayroll
deductionuptothemaximumamountallowedbylaw, butinnoeventmorethan $17,500
for2014.  (ThelimitforlateryearswillbeannouncedbytheIRS.)  Certainlimitsmay
reducetheamountswhichmaybecontributed.  Youwillbenotifiedifthoselimitsaffect
you.  

Inaddition, foranycalendaryearinwhichyouhavecompletedatleast15Yearsof
CollegeServicewiththe , youmaybeeligibletomakeanadditionalsalarydeferral

contribution (a "15-yearcatch-up" contribution).  Theamountofthe15-yearcatch-up
contributionmaynotexceedthesmallestofthefollowingamounts:  (1) $3,000.00; (2)  
15,000.00reducedbyallofyour15-yearcatch-upcontributionsforprioryears; or (3)  

College5,000.00timesyourYearsofServicewiththe , reducedbyyourtotalsalary
deferralcontributionsforprioryears.  Contributionsmadeunderthis15-yearcatch-up
rulehavea $15,000.00lifetimemaximum.  

PlanYearIfyouareage50beforetheendofthe , youwillbeabletomakeadditional
pre-taxsavingscontributionsintheamountof $5,500for2014.    

TheTaxBenefits

Youdonothavetopaycurrentfederalincometaxontheamountofyourpre-taxsavings
contributions.  Massachusettsalsodoesnotrequirepaymentofcurrentstateincometaxon
theamountofyourpre-taxsavingscontributionsatthetimethecontributionsaremade.   
Whenyoureceiveadistributionofyourpre-taxsavingscontributions, thecontributions,  
includinginvestmentearnings, willbesubjecttoincometaxes.  (Otherstatelawsmay
vary, pleaseconsultyourtaxadvisorifyouaresubjecttoincometaxinanyotherstate.)   
Youshouldconsultwithyourtaxadvisorifyouhaveanyquestions.    

Q4 HOWOFTENCANICHANGEMYPRE-TAXSAVINGSCONTRIBUTION?  

A4 Youmaystopmakingyourpre-taxsavingscontributionsatanytimebyproviding
PlanAdministratoradvancewrittennoticetothe .  Youmaynotresumemaking

contributionsuntilthepayrollperiodfollowingyouradvancewrittennoticetoresume
contributions.  

Youmayelecttoincreaseordecreasetheamountofyourpre-taxsavingscontributions
PlanYearthroughouteach effectiveonanypayrollperiodbyfilingawrittennoticewith

PlanAdministratorthe priortotheeffectivedateofsuchchange.  
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Q5 WHATEFFECTWILLMYPRE-TAXSAVINGSCONTRIBUTIONHAVEONMY
OTHERBENEFITS?  

A5 PlanIfyoumakeapre-taxsavingscontributiontothe , wewillnotreduceanyofyour
Compensation relatedbenefits.  

CollegeYouandthe willcontinuetopaySocialSecuritytaxesonamountsyoucontribute
Plantothe sothatyouwillnotloseyourrightstoanySocialSecuritybenefits.  

PlanCollegeIfyoumakeapre-taxsavingscontributiontothe ora contributionismade
Plantoyour account, youarean "activeparticipant" andtheamountofyourdeductible

contributiontoanindividualretirementaccount (IRA) maybelimited, dependingonyour
Collegeincome.  However, theamountofyourpre-taxsavingscontributionor

contributionwillnotbecountedagainstthedeductiblelimitforIRAcontributions.  

Q6 HOWMUCHDOESTHECOLLEGECONTRIBUTETOTHEPLAN?  

A6 PlanCollegeUnderthetermsofthe , the willmakecontributionsforeligiblemembersof
Planthe .  

Ifyoumakeemployeecontributionsintheapplicableamount (describedinthenextparagraph)  
CollegeCompensationbasedonyourYearsofService, the willcontribute9.5% ofyour uptothe

CompensationSocialSecuritytaxablewagebaseplus10% ofyour thatexceedsthetaxablewage
base.  Thetaxablewagebasefor2014is $113,700.  

CollegeTheemployeecontributionrequiredinordertoobtaina contributionis3% of
CompensationCompensationifyouhavefewerthan3yearsofserviceand5% of ifyouhave3
ormoreyearsofservice.  

ExampleCompensationAssumeyour for2014is $115,000, youhavemettheeligibility
Collegerequirementsfor contributions (seeQ & A1and2) andyoumaketherequiredemployee

Collegecontribution.  The contributionforyoufor2014wouldbedeterminedasfollows:  

113,700 (9.5%)  = $ 10,801.50
115,000-113,700) (10%) =   $ 130.00

10,931.50

College'sIfyouaredisabledandeligibletoreceivebenefitsunderthe long-termdisabilitypolicy,  
Plancontributionswillcontinuetobemadetothe onyourbehalftotheextentprovidedunderthe

long-termdisabilitypolicy, andsubjecttotherequirementsoftheInternalRevenueCode.    

College'sInorderforyouraccounttoreceiveashareofthe contribution, youmustbeeligiblefor
Collegepurposesof contributions (seeQ & A1and2) andyoumustmaketherequiredemployee

contributiondescribedabove.  
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Q7 HOWISTHECOLLEGE'SCONTRIBUTIONTOTHEPLANALLOCATED
AMONGTHEPLANMEMBERS?  

A7 PlanAnaccountwillbeestablishedforyouunderthe towhichwillbecreditedyour
College'sshareofthe contributions, ifany.  

College'sInorderforyouraccounttoreceiveashareofthe contribution, youmustbe
Collegeeligibleforpurposesof contributions (seeQ & A1and2) andyoumustmakethe

requiredemployeecontributiondescribedinQ & A6above.  
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D.  VESTINGOFCONTRIBUTIONS

Q8 HOWMUCHOFMYACCOUNTAMIENTITLEDTOWHENILEAVETHE
COLLEGE?  

A8 PlanYouarealways100% vestedinyouraccountunderthe .  A "vested" benefitcan
neverbetakenawayfromyouorforfeited.   
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E.  DISTRIBUTIONOFBENEFITS

Q9 WHATHAPPENSIFIBECOMEDISABLED?  

A9 CollegeIfyouremploymentwiththe terminatesasaresultofa "permanentandtotal
Plandisability," youmayrequestthatpaymentofyourbenefitsbeginafterthe

Administrator hasdeterminedthatyouarepermanentlyandtotallydisabled.  Payments
willcommenceassoonasadministrativelyfeasibleafteryourrequestisreceivedbythe
PlanAdministrator Youmaychoosetodelaypaymentofyourbenefits, butnotbeyond
thedatespecifiedunderQ & A11.  

Permanentandtotaldisability" meansaphysicalormentalconditionthatcanbe
expectedtolastforatleast12monthsorresultindeath.  Itmustbeseriousenoughto

PlanAdministratorpreventyou, intheopinionofthe andbaseduponappropriate
medicaladviceandexamination, fromengaginginanysubstantialorgainfuleconomic
activity.  ReceiptofaSocialSecuritydisabilitypensionwillbeproofofpermanentand
totaldisability.  

Q10 ISTHEREADEATHBENEFIT?  

A10 Ifyoudie, yourbeneficiarywillbeentitledtoreceivethefullvalueofyouraccountunder
Planthe asadeathbenefit.    

Ifyouaremarriedatthetimeofyourdeath, yourspousewillbethebeneficiaryofthe
deathbenefit, unlessyoudesignateanotherbeneficiaryonaformtobefurnishedtoyou

PlanAdministratorbythe .   IFYOUWISHTODESIGNATEABENEFICIARYOTHERTHAN
YOURSPOUSE, YOURSPOUSEMUSTCONSENTTOWAIVEANYRIGHTTOTHEDEATH
BENEFIT.  YOURSPOUSE'SCONSENTMUSTBEINWRITINGANDWITNESSEDBYANOTARY
PUBLICORAPLANREPRESENTATIVE.  

Benefitswillbepaidtoyourbeneficiaryashe/shechooses, unlessyouhaveelectedin
writingthemethodthatbenefitswillbepaidtoyourbeneficiary.  Themethodsthatare
availablefordistributionareasinglesumpaymentorinstallmentpayments.   

However, ifnovalidwaiversignedbyyourspouseisineffect, thedeathbenefitpayable
toyourspousewillbeintheformofasurvivorannuity.  Thissurvivorannuitywill
providemonthlypaymentstoyourspouseforhis/herlifetime.  Theamountofmonthly
paymentswilldependuponthevalueofyouraccountatthetimethepaymentsbegin.  The
PlanAdministrator may, however, distributethebenefitinanalternativemethod (such
asasinglesum), totheextentpermittedunderthetermsoftheapplicablefundingvehicle,  
providedyourspouseagreesinwritingtoanalternativeform.  

Theperiodduringwhichyouandyourspousemaywaivethissurvivorannuitybeginsas
PlanYearofthefirstdayofthe inwhichyoureachage35 (orthedateyouterminate
CollegePlanemploymentwiththe , ifearlier) andendswhenyoudie.  The
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Administrator mustprovideyouwithadetailedexplanationofthesurvivorannuity.   
PlanYearThisexplanationmustbegiventoyou, generally, bythefirstdayofthe in

whichyoureachage35, orwithinareasonableperiodoftimefollowingeitheryour
attainmentofage35oryourterminationofemploymentifyouhavenotattainedage35.  

PlanAdministratorItis, therefore, importantthatyouinformthe beforeyouturnage35
sothatyoumayreceivethisinformation.  

If, however,  

a) yourspousehasvalidlywaivedanyrighttothedeathbenefitinthemanner
outlinedabove,  

b) yourspousecannotbelocated, or

c) youarenotmarriedatthetimeofyourdeath,  

thenyourdeathbenefitwillbepaidtothebeneficiaryofyourchoosing.    

EffectiveasofDecember6, 2013, ifyoufailtonameabeneficiaryoryourbeneficiary
andallcontingentorsuccessivebeneficiaries) predeceaseyou, areinvalidforanyreason,  
ordisclaimtheirPlanbenefitsandthedisclaimershavebeenacceptedasvalidunder
applicablelaw, thenyourvestedaccountbalancewillbedistributedasfollows:  

1) 50% toyoursurvivingspouse, ifany, andtheremaindertoyourestate; or

2) Ifthereisnosurvivingspouse, 100% toyourestate.  

Becauseyourspousewouldhavecertainrightsinthedeathbenefit, youshould
PlanAdministratorimmediatelyreportanychangeinyourmaritalstatustothe .  

Q11 WHATHAPPENSWHENIRETIRE?  

A11 NormalRetirementDate, Ifyouretireonorafteryour paymentswillcommenceassoon
asadministrativelyfeasibleafteryouretire, unlessyouotherwiseelectinwritingtodefer
receiptofyourbenefits.    

Ifyouchoose, youmaydelaypaymentofyourbenefits.  However, distributionofyour
Plan benefitsmustbeginnolaterthantheApril1stfollowingthelaterof (1) thecalendar
yearinwhichyouattainage70½ or (2) thecalendaryearinwhichyouretire.    

Q12 WHATHAPPENSIFMYEMPLOYMENTTERMINATESFOROTHER
REASONS?  

A12 CollegeNormalRetirementDateIfyouterminateemploymentwiththe beforeyour  , for
reasonsotherthandeathordisability, andelecttoreceivepaymentofyourvested
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account, paymenttoyouwillbemadeassoonasadministrativelyfeasiblefollowingyour
dateoftermination.  

Q13 HOWWILLMYACCOUNTBEPAID?  

A13 Subjecttothetermsoftheapplicableinvestmentvehicle, youraccountwillbepaidina
singlesumpayment, installments, partialwithdrawals, orinanyformpermittedunderthe
annuitycontractorcustodialaccountagreement, asyouelectinwriting.  

However, ifyouaremarriedonthedateyourbenefitsaretobegin, youraccountwill
automaticallybepaidtoyouina50% jointandsurvivorannuity, unlessyouandyour
spouseotherwiseelect.  Thismeansthatifyoudieandaresurvivedbyaspouse, your
spousewillreceiveamonthlybenefitfortheremainderofhis/herlifeequalto50% ofthe
benefityouwerereceivingatthetimeofyourdeath.  

Ifyouwishtowaivethejointandsurvivorformofpayment, youmaydosoduringthe
180-dayperiodendingonthedatetheannuityistobegin.  However,  YOURSPOUSEMUST
CONSENTINWRITINGTOTHEWAIVERINTHEPRESENCEOFAPLANOFFICIALORA

PlanAdministratorYoumayrevokeanywaiver.  The willprovideNOTARYPUBLIC. 
youwithformstomaketheseelections.  Becauseyourspouseparticipatesinthese

PlanAdministratorelections, youmustimmediatelyinformthe ofanychangeinyour
maritalstatus.  

Ifyouandyourspouseelectnottotakeajointandsurvivorannuityorifyouarenot
marriedwhenyourbenefitsarescheduledtobegin, youmaychooseanalternativeformof
payment.  

Also, anymemberwhomadeanelectionpriortoJanuary1, 1984toreceivethe
distributionofhis/heraccountinaccordancewiththelawineffectatthattimeshallretain
therighttoreceivehis/herdistributioninthatform, subjecttospousalconsentifhe/sheis
married.  

Regardlessoftheformofpaymentyoureceive, itsvaluetoyouwillbethesamevalueas
eachalternativeformofpayment.  
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F.  INVESTMENTOFYOURACCOUNTS

Q14 HOWDOIKNOWTHETOTALAMOUNTOFMYBENEFIT?  

A14 CollegeThe contributionsarenotpaidtoyoudirectly.  Iftheywere, youwouldbetaxed
onthemoneyrightnow.  Instead, theyarecontributedtoseparateindividualaccountsin
accordancewiththetermsoftheapplicableannuitycontractorcustodialaccount.    
Separateaccountsaremaintainedtokeeptrackofyourshareofthecontributionsoverthe

Plan'syears.  Also, eachaccountwillbechargedwithitsshareofthe investmentgains
andlosses.  Youwillreceiveperiodicstatementsshowing:  

Plan's1) yourshareofthe assetsatthebeginningoftheperiod;  

2) changesduetoinvestmentresultsduringtheperiod;  

College3) yourshareof contributions, ifany, fortheperiod;  

4) yourpre-taxsavingscontributions, ifany, duringtheperiod;  

5) yourrollovercontributions, ifany, duringtheperiod; and

6) theendingbalance. 

Q15 HOWISTHEPLAN'SMONEYINVESTED?  

A15 CollegeThe offersyouachoiceofinvestmentfundsforyouraccount.  Theinvestment
PlanAdministratorfundsincludecustodialaccountsand/orannuitycontracts.  The will

provideyouwithmoredetailedinformationregardingtheseinvestmentfunds.  

PlanThe isintendedtoconstituteaplanasdescribedinSection404(c) ofERISAand
PlanTitle29oftheCodeofFederalRegulationsSection2550.404c-1, whichrelievesthe

fiduciariesofanyliabilityforanylossesthatarethedirectandnecessaryresultof
Planinvestmentinstructiongivenbyanymemberofthe .  

Indecidingwhichfundtochoose, thereareimportantfactorstokeepinmind.  The
investmentobjectivesofeachfundvaryandsodotherisksinvolved.  Beforeselecting
howyouwantyouraccounttobeinvested, youshouldconsiderhowmuchriskyouwant
totake.  

PlanAdministratorThe willprovideyouwithdetailedinformationabouttheavailable
investmentsandthemannerofmakingandchangingyourinvestmentelections.  
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CollegeThe reservestherighttochangethenumberandtypesoffundsavailablefor
investmentoptions.  Youwillbeinformedofanychanges.  

Plan'sThe investmentcompanymayimposerestrictionsonyourabilitytochangeyour
Planinvestmentelectionsunderthe.  Therestrictions, ifimposedbytheinvestment

company, concernthetimingandfrequencyofchangestoyourinvestmentelections
Planunderthe .  Ifyouhaveanyquestionsconcerningpossiblerestrictionsonyourability

tochangeyourinvestmentelections, pleasecontacttheinvestmentcompany.  
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G.  YOURERISARIGHTSANDOTHERIMPORTANTINFORMATION

Q17 WHATAREMYRIGHTSUNDERTHEEMPLOYEERETIREMENTINCOME
SECURITYACTOF1974 (ERISA)? 

A17 PlanAsamemberinthe , youareentitledtocertainrightsandprotectionunderthe
EmployeeRetirementIncomeSecurityActof1974 (ERISA).  ERISAprovidesthatall
Plan membersshallbeentitledto:  

PlanAdministrator's1) Examine, withoutcharge, atthe officeandatother
Planspecifiedlocations, alldocumentsgoverningthe andacopyofthelatest

Planannualreport (Form5500Series) filedbythe withtheU.S. Department
ofLaborandavailableatthePublicDisclosureRoomoftheEmployee
BenefitsSecurityAdministration;  

PlanAdministrator2) Obtain, uponwrittenrequesttothe , copiesofdocuments
Plangoverningtheoperationofthe andcopiesofthelatestannualreport

PlanForm5500Series) andupdatedSummaryPlanDescription.  The
Administrator maymakeareasonablechargeforthecopies;  

Plan'sPlan3) Receiveasummaryofthe annualfinancialreport.  The
Administrator isrequiredbylawtofurnisheachmemberwithacopyofthis
summaryannualreport;  

4) Obtainastatementtellingyou (a) theamountscreditedtoyouraccountunder
Planthe and (b) whatyourbenefitswouldbeifyoustopworkingunderthe

Plan now.  Thisstatementisnotrequiredtobegivenmorethanonceayear.   
PlanThe mustprovidethestatementfreeofcharge.  

PlanInadditiontocreatingrightsfor members, ERISAimposesdutiesuponthepeople
PlanPlan, whoareresponsiblefortheoperationofthe .  Thepeoplewhooperateyour

called "fiduciaries," haveadutytodosoprudentlyandintheinterestofyouandother
PlanCollege, membersandbeneficiaries.  Noone, includingthe oranyotherperson, may
fireyouorotherwisediscriminateagainstyouinanywaytopreventyoufromobtaininga
pensionbenefitorexercisingyourrightsunderERISA.   

Ifyourclaimforapensionbenefitisdeniedorignored, inwholeorinpart, youhavea
righttoknowwhythiswasdone, toobtaincopiesofdocumentsrelatingtothedecision
withoutcharge, andtoappealanydenial, allwithincertaintimeschedules.  

UnderERISA, therearestepsyoucantaketoenforcetheaboverights.  Forinstance, if
Planyourequestacopyofplandocumentsorthelatestannualreportfromthe anddonot

receivethemwithin30days, youmayfilesuitinaFederalcourt.  Insuchacase, thecourt
PlanAdministratormayrequirethe toprovidethematerialsandpayyouupto $110a

dayuntilyoureceivethematerials, unlessthematerialswerenotsentbecauseofreasons
PlanAdministratorbeyondthecontrolofthe .  Ifyouhaveaclaimforbenefitswhichis
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deniedorignored, inwholeorinpart, youmayfilesuitinastateorFederalcourt.  In
Plan'saddition, ifyoudisagreewiththe decisionorlackthereofconcerningthequalified

statusofadomesticrelationsorderoramedicalchildsupportorder, youmayfilesuitin
PlanPlan'sFederalcourt.  Ifitshouldhappenthat fiduciariesmisusethe money, orif

youarediscriminatedagainstforassertingyourrights, youmayseekassistancefromthe
U.S. DepartmentofLabor, oryoumayfilesuitinFederalcourt.  Thecourtwilldecide
whoshouldpaycourtcostsandlegalfees.  Ifyouaresuccessfulthecourtmayorderthe
personyouhavesuedtopaythesecostsandfees.  Ifyoulose, thecourtmayorderyouto
paythesecostsandfees, forexample, ifitfindsyourclaimfrivolous.  

PlanPlanAdministratorIfyouhaveanyquestionsaboutyour, youshouldcontactthe .   
IfyouhaveanyquestionsaboutthisstatementoraboutyourrightsunderERISA, orif

PlanAdministratoryouneedassistanceinobtainingdocumentsfromthe , youshould
contactthenearestofficeoftheEmployeeBenefitsSecurityAdministration, U.S.  
DepartmentofLabor, listedinyourtelephonedirectoryortheDivisionofTechnical
AssistanceandInquiries, EmployeeBenefitsSecurityAdministration, U.S. Departmentof
Labor, 200ConstitutionAvenueN.W., Washington, D.C. 20210.  Youmayalsoobtain
certainpublicationsaboutyourrightsandresponsibilitiesunderERISAbycallingthe
publicationshotlineoftheEmployeeBenefitsSecurityAdministration.  

Q18 HOWDOIMAKEACLAIMFORBENEFITS? 

A18 Besurethatanyrequestisinwritinganddeliveredtotheinvestmentcompany, asthe
PlanAdministratoragentofthe .  Youwillberequiredtocompleteandsubmitanumber

offorms.  

PlanWehopetherewillneverbeadisagreementastotheamountowedtoyouunderthe .  
Plan'sHowever, ifthereisadisagreement, youmustfollowthe claimsprocedureoryou

mayforfeitcertainlegalrightstocontestthedecision.  Youmustfileanyrequestfor
benefitsinwriting.  Youmayappointanauthorizedrepresentativetoactonyourbehalf
forthepurposesoffilingaclaimandseekingareviewofadeniedclaim, providedthat

Planyounotifythe inadvanceofthename, addressandtelephonenumberofthe
authorizedrepresentative.  Beforefilingyourrequest, youoryourauthorized

Planrepresentativemaywishtoexamineany recordsregardingyourclaim.  This
Plan'sexaminationmaytakeplaceonlyduringthe regularworkinghours.  

PlanAdministratorIfyourrequestforbenefitsisdenied, inwholeorinpart, the will
provideyouawrittenresponsesonotifyingyou, within90daysofreceiptofyourrequest;  
provided, however, thatanextensionoftimenotexceeding90dayswillbeavailableif
specialcircumstancesrequireanextensionoftimeforprocessingyourrequest.  Ifso,  
noticeofsuchextension, indicatingwhatspecialcircumstancesexistandthedateby
whichafinaldecisionisexpectedtoberendered, willbefurnishedtoyoubeforethe
initial90-dayperiodexpires.  

Thenoticeofdenialwillsetforthinamannerreasonablyexpectedtobeunderstoodby
you: (i) thespecificreasonorreasonsforthedenial; (ii) specificreferencetopertinent
Plan provisionsonwhichthedenialisbased; (iii) adescriptionofanyadditionalmaterial
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orinformationnecessaryforyoutoperfecttheclaimandanexplanationofwhysuch
materialorinformationisnecessary; (iv) appropriateinformationastothestepstobe
takenifyouwishtosubmityourclaimforreview; and (v) astatementexplainingyour
rightstobringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationafterthereview (asdiscussedbelow).  

Uponrequestandfreeofcharge, youoryourdulyauthorizedrepresentativewillbe
permittedtoreviewrelevantdocumentsandsubmitissuesandcommentsinwriting.  A
document, recordorotherinformationis "relevant" ifit: (i) wasrelieduponinmakingthe
benefitdetermination; (ii) wassubmitted, consideredorgeneratedinthecourseofmaking
thebenefitdetermination, withoutregardtowhetheritwasrelieduponinmakingthe
benefitdetermination; or (iii) demonstratescompliancewiththeadministrativeprocesses
andsafeguardsrequiredunderfederallaw.  

Within90daysafterreceiptofsuchnoticeofdenial, youoryourauthorized
Planrepresentativemayrequest, bymailingordeliveryofwrittennoticetothe , areview

PlanAdministratorbythe ofthedecisiondenyingyourclaim.  Suchpetitionforreview
shallstateinclearandconcisetermsthereasonorreasonsfordisputingthedenialand
shallbeaccompaniedbyanypertinentdocumentarymaterialnotalreadyfurnished.  The
reviewwilltakeintoaccountallcomments, documents, recordsandotherinformation
submittedbyyourelatingtotheclaim, withoutregardtowhethersuchinformationwas
submittedorconsideredintheinitialbenefitdetermination.  

PlanAdministratorAftersuchreview, the willdeterminewhetherthedenialofyour
claimwascorrectandwillnotifyyouinwritingofitsdeterminationwithinareasonable
periodoftime, butnotlaterthan60daysafterthereceiptofyourrequestforreviewbythe
PlanAdministrator provided, however, thatanextensionoftimenotexceeding60 days
willbeavailableifspecialcircumstancesrequireanextensionoftimeforprocessingthe
appeal.  Ifso, noticeofsuchextension, indicatingwhatspecialcircumstancesexistand
thedatebywhichafinaldecisionisexpectedtoberendered, willbefurnishedtoyou
beforetheinitial60-dayperiodexpires.  

PlanAdministrator'sYouwillbeadvisedofthe decisioninwriting.  Thenoticeof
denialwillbesetforthinamannerreasonablyexpectedtobeunderstoodbyyou: (a)  

Planspecificreasonsforthedecisionandspecificreferencestothepertinent provisions
onwhichthedecisionisbased; (b) astatementthatyouareentitledtoreceive, upon
requestandfreeofcharge, reasonableaccesstoandcopiesofalldocuments, recordsand
otherinformation "relevant" toyourclaimforbenefits; and (c) astatementofyourrightto
bringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationonreview.  

Ifyoufailtorequestreviewwithinthe90-dayperiod, itshallbeconclusivelydetermined
PlanPlanAdministratorforallpurposesofthis thatthedenialofsuchclaimbythe is

correct.  

PlanAdministrator'sIfthe determinationisfavorabletoyou, itshallbebindingand
conclusive.  Ifsuchdeterminationisadversetoyou, itshallbebindingandconclusive

PlanAdministratorunlessyouoryourauthorizedrepresentativenotifiesthe within90
PlanAdministratordaysafterthemailingordeliverytoyoubythe ofitsdetermination,  
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Planthatyouintendtoinstitutelegalproceedingschallengingthedeterminationofthe
Administrator andyouoryourauthorizedrepresentativeactuallyinstitutessuchlegal
proceedingwithin180daysaftersuchmailingordelivery.  

Thedenialofanapplicationorclaimastowhichtherightofreviewhasbeenwaivedor
PlanAdministratorthedecisionofthe withrespecttoapetitionforreview, shallbefinal

andbindinguponallpartiesandanypersonclaimingunderyou, subjectonlytojudicial
review.  

However, thebestwaytoavoidthistypeofproblemistomakesureyouunderstandthe
PlanPlanandthewayitworksatthistime.  Remember, ifyouhavequestions, the

Administrator willassistyou, andwillreferanyquestionsitisunabletoanswertothe
Planprofessionalbenefitconsultantswhoassistinadministeringthe . 

Q19 WHATHAPPENSIFTHEPLANISAMENDEDORTERMINATED?  

A19 CollegePlanThe reservestheright, ofcourse, toamendthe , todiscontinuecontributions
Planor, whenpermittedbylaw, toterminatethe .  Noamendmentcanreducetheamount

Planinyouraccountoreliminateanyofthebenefitformoptionsofferedinthe .  

PlanPlanIfthe terminates, youare100% vestedinyouraccount.  The isexclusivelyfor
Collegethebenefitofitsmembersand, therefore, moneycannotgobacktothe becauseof

Plan'sthe termination.  

PlanUponterminationofthe , wewilleitherdistributeyourbenefitstoyouassoonas
administrativelypossible (withtheapprovaloftheInternalRevenueService) ortransfer

Collegeyourbenefitstoanotherplansponsoredbythe .  

Q20 ISTHEREEVERATIMEWHENBENEFITSCANBELOSTORDENIED?  

A20 Plan1) Thevalueofyouraccountdependsonthevalueof investments.  Thisis
whyyouraccountmustbeinvestedcarefully.  

Plan2) Moneywillnotbepaidtoyoufromthe whileyouareemployedbythe
College unlessthereisaloantoyou, youtakeahardshipwithdrawal, oryou
haveattainedage59½.  

College3) Therearenolegalguaranteesthatthe willmakecontributionseach
year.  

4) Generally, youraccountbalancecannotbeassignedoralienated.  Thismeans
thatyouraccountbalancecannotbesold, givenawayorotherwisetransferred.  
Inaddition, yourcreditorsmaynotattachorgarnishorotherwisedemand
paymentfromyouraccount.  However, thereisanexceptiontothisgeneral
rule.  Thisexceptionappliesto "qualifieddomesticrelationsorders."  The
PlanAdministrator isrequiredbylawtorecognizetheseorderswhichare
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definedasadecreeororderissuedbyacourtthatobligatesyoutopaychild
supportoralimony.  Inaddition, aqualifieddomesticrelationsordermay
allocateaportionofyouraccountbalancetoyourspouse, formerspouse,  
childorotherdependent.  Ifaqualifieddomesticrelationsorderisreceivedby

PlanAdministratorthe , alloraportionofyouraccountbalancemaybeused
PlanAdministratortosatisfytheobligation.  The , inaccordancewith

proceduressetforthinthelaw, shalldeterminethevalidityofanydomestic
relationsorderitreceivesandshallinformyouifithasreceivedoneaffecting
you.  
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H.  INCOMETAXCONSIDERATIONS

Q21 WHATARETHETAXCONSEQUENCESWHENIAMPAIDPLANBENEFITS?  

A21 College'sThe contributionstoyouraccountandallinvestmentearningsaretaxdeferred
Planuntilactuallypaidtoyoufromthe .  

PlanWheneveryoureceiveadistributionfromyour , itwillnormallybesubjectto
incometaxes.  Youmay, however, beabletoreduceor deferthetaxdueonyour
distribution. 

SpecialTaxRulesPlanAdministratorFederallawrequiresthatthe provideanyone
whoreceivesadistributionfromaretirementplanwithawrittenexplanationoftherules

PlanAdministratorregardingthetaxationofthosedistributions.  The willprovideyou
withawrittenexplanationofthoseruleswhenyoureceivebenefitpaymentsfromthe
Plan. 

IfIRSrulesrequirethatyoureceiveareturnofyourpre-taxsavingscontributionsafter
PlanYeartheendofthe  , theamountofsuchcontributionsandtheearningsthereonare

treated, ingeneral, fortaxpurposes, asreceivedbyyouinthecalendaryearinwhichyou
madethecontribution.  

TheInternalRevenueCodeprovidesseveralcomplexrulesrelatingtothetaxationofthe
amountsyoumayreceiveinadistribution.   YOUSHOULDPROMPTLYCONSULTATAX
ADVISORINDECIDINGWHATYOUSHOULDDOWITHRESPECTTOANYDISTRIBUTION.  
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I.  AUXILIARYFEATURES

Q22 CANIMAKEROLLOVERCONTRIBUTIONSTOTHEPLAN?  

A22 PlanAdministratorPlanThe mayallowyoutorollovertothis alloraportionofa
distributionyouhavereceivedfromanotherqualifiedemployerplan.  However, the
rolloveroftheseamountsissubjecttoacomplexsetofrulesand, therefore, youshould

PlanAdministratorPlanconsultwiththe priortomakingarollovercontributiontothis .  

Ifyoudomakearollover, thetransferredmoneywillbecreditedtoaseparateaccount
PlanAdministratorestablishedforyoubythe .  Youwillalwaysbe100% vestedinyour

rolloveraccount," butthisamountwillbeaffectedbyanygainsorlossesattributableto
investmentperformance.  Anyamountsinyour "rolloveraccount" willbedistributedto

Planyouwhenyouwouldotherwisereceivepaymentofyour benefits.  

Q23 AMIALLOWEDTOBORROWFROMTHEPLAN?  

A23 Yes, subjecttothetermsoftheapplicableannuitycontractorcustodialaccount
PlanAdministratoragreement, the willallowmemberstoborrowmoneyfromtheir

Plan'saccounts.  TheLoanProgramwhichfollowsisageneraloverviewofthe rules
regardingloans.  

PlanEligibility:  Loansareavailableonlyto members.  

PlanAdministrator PlanAuthorizedPosition/Persontoadministerloanprogram:  .  The
Administrator hasdelegatedday-to-dayloanprocessingtoTIAA-CREF.  

ApplicationProcedure:  Themembercompletesaloanapplication.  Iftheapplicationis
approved, themembermustsignapromissorynoteandobtainhis/herspouse'swritten
consentifapplicable.  Themembermustagreetobeartheadministrativeexpenseof
processingtheloan.  

LoanApprovalBasis:  Allloanapplicationsthatmeetallthefollowingrequirementsshall
beapproved.  You maynothavemorethan4outstandingloansatatime.  However, the
administratorshallrefusetograntloanstomemberswhoindicateintenttonotrepaythe
obligationinaccordancewithitsproposedtermsand/ortomemberswhohaveotherloans

Planfromthe whichareindefault, unlesstheadministratordeterminesthatrenegotiation
ofdefaultedloansisthebestmethodforsecuringrepayment.  

TypesofLoansAvailable:  Variablerateloansforamaximumtermof5years.  The
interestrateshallbeequaltoMoody'sCorporateBondYieldAverageineffecttwo
monthspriortothemonththeloanismade, orsuchotherreasonablerateasmaybe
requiredundertheapplicableannuitycontractorcustodialaccount.  Theinterestrateshall
beadjustedfromtimetotimeasprovidedunderthetermsoftheapplicablefunding
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vehicle.  Thetermofaloantobeusedtoacquireamember'sprincipalresidencemay
extendto10years.  Thecollateralwillbe50% oftheParticipant'svestedinterestinthe
Plan

Maximum / MinimumAmountofLoan:  Theminimumloanis $1,000.  Amember'sloan
cannotexceedthelesserof: (1) $50,000, whichamountisreducedbythehighest
outstandingbalanceofloans, ifany, duringthepreceding12-monthperiodoverthe
currentoutstandingbalanceofloans; or (2) 50% ofthemember'svestedinterest. Loans
maybetakenonlyfrompre-taxsavingscontributions (alsoreferredtoas "elective
deferrals") androllovercontributions. Mandatorycontributionsmaynotbeborrowed.    

CollegeLoansfromallplansofthe arecombinedtodeterminethemaximumavailable
loan.    

LoanRepayment:  Atleastquarterlypaymentsofprincipalandinterestwithlevelperiodic
payments.  Loanswillberepaidbycheckorbysuchothermethodasmayberequiredor
permittedundertheapplicableannuitycontractorcustodialaccount.    

Ifyoutakeanunpaidleaveofabsenceduetomilitaryservice, yourloanrepaymentsmay
besuspendedforaperiodofuptothelesseroffiveyearsoryourperiodofmilitary

PlanAdministratorservice.  Pleaseconsultthe forfurtherinformation.  

Ifyoutakeanauthorized, unpaidleaveofabsenceforotherreasons, yourloanrepayments
maybesuspendedforaperiodofuptothelesseroftwelvemonthsortheperiodofyour

PlanAdministratorauthorizedleave.  Pleaseconsultthe forfurtherinformation.  

LoanDefaultProcedure:  Aloantoamembershallbeconsideredindefaultatsuchtime
astherequiredpaymentsaredelinquent.  Aloanpaymentshallbedeemeddelinquent, and
theloanwillbeindefault, iftheloanpaymentisnotmadebytheendofthecalendar
quarterfollowingthecalendarquarterinwhichthepaymentwasdue.  Upondefault, the
loanwillbetreatedasataxabledistributiontothememberandaForm1099-Rwillbe
distributedreflectingtheentireamountoftheoutstandingloanasataxabledistribution.   
Amemberwhohasterminatedemploymentandwhoseloanisindefault, orwhoelectsa

Plandistributionofhisvestedaccountpriortorepayingtheloan, shallhavehis/her
interestreducedbytheamountoftheoutstandingloan.  

Q24 CANIMAKEWITHDRAWALSFROMTHEPLANWHILEIAMEMPLOYED?  

A24 HardshipWithdrawals: Subjecttothetermsoftheapplicableannuitycontractor
custodialaccountagreement, ifyouexperienceseverehardshipforwhichotherpersonal

Planfundsarenotavailable, the willallowyoutowithdrawtheamountwhichyouneed
forthatemergency, providedthatyouobtaintheconsentofyourspouse, ifapplicable.   
Themaximumhardshipwithdrawalislimitedtotheamountinyourvestedaccount
consistingofpre-taxsavingscontributions, exclusiveofearningsonsuchcontributions.  

Hardshipwithdrawalswillbeallowedfor:  
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1) Costsdirectlyrelatedtothepurchaseofyourprimaryresidence (excluding
mortgagepayments).  

2) Unreimbursedmedicalexpensesforyou, yourspouse, yourdependentoryour
beneficiary, orunreimbursedexpensesthatarenecessarysothatyou, your
spouse, yourdependent, oryourbeneficiarycouldobtainmedicalcare.  

3) Tuition, educationalfees, androomandboardexpensesforthenexttwelve
monthsofpost-secondaryeducationforyou, yourspouse, yourdependent, or
yourbeneficiary.  

4) Amountsnecessarytopreventyourevictionfromyourprimaryresidenceor
topreventforeclosureonyourprimaryresidence.  

5) Paymentsforburialorfuneralexpensesforyourdeceasedparent, spouse,  
child, otherdependent, orbeneficiary.  

6) Expensesfortherepairofdamagetoyourprimaryresidencethatwould
qualifyforacasualtydeductionundertheInternalRevenueCode.  

PlanHardshipwithdrawalsmaynotbepaidbacktothe .  Youwillhavetopaycurrent
incometaxesonamountsyouwithdraw, andpossiblya10% penaltytaxforwithdrawals
priortoage59½.  Toqualifyforahardshipwithdrawal, youwillberequiredto:  

a) providedocumentedproofofthehardshiponanapplicationformprovidedby
PlanAdministratorthe ;   

b) suspendyourrighttomakepre-taxsavingscontributionsfor6monthsand
possiblylimit, accordingtoIRSrules, theamountwhichyoumaycontribute
inthefuture; and

Plan'sc) borrowthemaximumamountavailabletoyouunder the loan
provisions.  

In-ServiceDistributions

Subjecttothetermsoftheapplicableannuitycontractorcustodialaccountagreement,  
uponattainingage59½, youmaywithdrawalloraportionofyourvestedaccountderived

Collegefrompre-taxsavingscontributionsifyouarestillemployedbythe .  Todoso, you
PlanAdministratormustmakeawrittenrequestwiththe beforeyouwishtowithdraw

thefundsandreceivetheconsentofyourspouse, ifapplicable.   

Youmaywithdrawalloranyportionofyouraccountattributabletorollovercontributions
PlanAdministratoratanytimebymakingawrittenrequestwiththe beforeyouwishto

withdrawthefunds.  

Youmaywithdrawalloranyportionofyouraccountattributabletovoluntaryafter-tax
contributionsatanytimebymakingawrittenrequestwiththePlanAdministratorbefore
youwishtowithdrawthefunds.  (ThePlannolongeracceptsnewvoluntaryafter-tax
contributions.) Yourspousemustconsenttothedistribution, asapplicable.  
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J.  ADMINISTRATIVEFEESANDEXPENSES

College'sPlanPlanThe administrativeproceduresunderthe permitthepaymentof expensestobe
PlanCollegePlanmadefrom assets.  Ifthe doesnotpaytheseexpenses, thenexpensespaidfrom

Planassetswillgenerallybeallocatedamongtheaccountsofallmembersofthe .   

However, therearecertainexpensesthatmaybepaidjustfromyouraccount.  Theseareexpenses
thatarespecificallyincurredby, orattributableto, you.  Theexpensesmaybepaiddirectlyfrom

Planyouraccount (andnottheaccountsofother members) becausetheyaredirectlyrelatedtoyour
Planbenefitunderthe .     

PlanTheexpensesthatarepaiddirectlyfromanindividual member'saccountwillbethoseexpenses
thataresetforthonthespecificinvestmentcompanyforms.  Inaddition, youraccountmaybe
chargedforexpensestoprocesscourtordersthatrequirepaymenttoyourex-spouseoradependent
indivorceproceedings.   

CollegeThe orinvestmentcompany, fromtimetotime, maychangethemannerinwhichexpenses
areallocated.    
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